When  you  choose  Unit  Tables 

choose  American  Seating 


Only  American  Seating  offers  you  three 
distinct,  functional,  stable,  economical 
unit  tables  in  a  range  of  appropriate  sizes. 

The  sturdy,  oval,  twin  steel  standards 
permit  the  student  to  get  in  or  out  with 
a  minimum  of  chair-scraping  noise;  save 
valuable  floor  space  by  allowing  a  closer 
spacing  of  units.  Each  table  has  a  strong, 
sanitary,  one-piece,  die-formed  steel 
book-box  with  pencil  tray,  and  plywood 
top— available  with  plastic  surface. 

The  companion  Envoy  chair  is  de¬ 
signed  for  good-posture  sitting  and  best 
economy. 


No.  324.  Lifting  lid,  with  topa^ 
unable  in  level  position,  or 
conventional  10°  slope. 


Ne.  329.  Open-front 
economy  table,  with 
flat  top. 


Ne.  321.  Has  the  famous,  exclusive,  3-position  top: 
10°  and  20°  slopes  for  reading,  writing,  and  other  visual 
tasks;  also  level  position  for  manipulative  work,  and 
group  discussions. 


Experlsnce  makst  our  tsrvics  cenvenisnl, 
time*taving,  for  ell  yeur  school  nstdt. 
Prompt  dolivorios  from  largo  woroheutt 
stocks.  Send  for  comploto  catalog. 

School  Desks  ond 
Choirs 

School  Tobies 


Stadium  Choirs 
Auditorium  Sooting 
Folding  Chairs 
Toochors'  Desks  and 
Chairs 

Church  Furniture 
Moochers 

Office,  Library  and 
Home  Economics 
Equipment 
Ffling  ortd  Storage 
Cobinots 
WitKfow  Shades 


Laboratory 
Equipment 
Chalkboards  and 
Supplies 
Bulletin  Boards 
Flags 

Athletic  Goods 
Maps  and  Globes 
Pastes  and  Inks 
Office  and  Library 
Supplies 
School  Papers 
Duplicating 
Equipment 
Art  Materials 
Primary  Moterials 


•AMERICAN  BODIFORM  AUDITORIUM  CHAIRS 

Full-upholstered — the  ultimate  in  beauty,  comfort,  durability  and 
acoustical  benefit.  Available  with  or  without  folding  tablet-arm. 


FREE  ILLUSTRATED  BOOKLET 

"The  Co-ord’mated  Classroom,"  a  comprehensive  work 
on  all  phases  of  modem  classroom  environment. 


c^meucmSeaU/iffCht^mnff 
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TWO  QUESTIONS 

When  will  the  proposed  changes  In 
onr  penslmi  system  take  effect? 
Should  I  delay  my  retirement? 

;  Almost  certainly  they  cannot 
'  possibly  become  effective  for  teach¬ 
ers  during  'the  current  calendar 
.  year.  The  decision  on  retiring  is  of 
‘  course  personal  for  every  teacher, 
and  no  one  can  say  for  sure  that 
the  plan  will  become  a  law  until  it 
I  has  actually  been  passed  and  signed. 
*  Will  we  have  a  chance  to  vote  on 
coming  nnder  Social  Secnrlty? 

There  is  no  serious  consideration 
of  bringing  teachers  under  Social 
Security  without  a  vote  in  which 
all  the  teachers  would  have  a 
chance  to  participate  and  express 
their  opinions. 
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Here’s  What  They  Say 

about  the  NJEA  approved  group  health  and  accident 

insurance  plan 


Atlantic  city 


A-*i 


TH 


Elizabeth 

Id  twd  °° 

♦ft  my  doctor  on  his 
^moany 

interested  in  »  recommen- 

dation  one  can  give 

Rubey  Kehier 


North  vrOdwood 


Dear  Sir: 


HU 


^lAJuAliin^ton  ^^ationai 

INSURANCE  COMPANY 


Special  office  for  New  Jersey  teachers 

30  West  Lafayette  Street,  Trenton,  N.  J. 
Telephone  9-3006 
Home  Office  —  Evanston,  Illinois 
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THE  TEACHER^S  TASK 


HIGHER  STANDARDS 


^^indin^  Our  .Si 


ucceSdorA 


l^i’UCH  OF  OUR  CAMPAIGN  for  Assembly  Bill  9  has  rested  on  the  shortage 
~  of  qualified  teachers.  That  has  been  the  most  concrete  argument  and  the 
one  most  easily  understood  by  the  public. 

NJEA  has  taken  the  position  that  the  statewide  minimum  salary  M^hedule 
was  one  step  toward  providing  New  Jersey  classrooms  with  qualified  teachers. 
All  its  other  activities  for  teacher-welfare — field  service  in  all  school  districts, 
its  concern  with  tenure  and  teacher  retirement — are  designed  to  improve  the 
status  of  the  teacher,  and  by  so  doing,  to  hold  the  teachers  we  have  and  make 
teaching  in  New  Jersey  more  attractive.  It  has  also  rwognized  the  need  of 
other  activities,  however;  some  it  has  already  initiated;  others  it  is  planning 
for  next  year  when  A-9  will — we  hope — be  a  law. 

We  can  point  with  pride  to  our  leadership  in  the  Teachers  College  Bond 
issue  campaign,  to  «>ur  vigorous  sup|)ort  of  the  Future  Teachers  of  America, 
both  in  colleges  und  in  high  schools,  and  to  the  work  of  our  Committee  on 
Teacher  Elducation  and  Professional  Standards. 

Our  most  valuable  contribution,  however, — and  the  heart  of  any  cam¬ 
paign  if  we  organize  one — will  always  be  the  encouragement  which  the  indi¬ 
vidual  teacher  in  the  classroom  gives  to  the  boys  and  girls  in  that  classroom. 
In  a  recent  study  of  the  reasons  for  choosing  to  teach,  the  influence  of  teachers 
ranked  immediately  after  that  of  parents.  It  is  a  professional  responsibility 
of  all  of  us  to  watch  for  the  able  students  who  would  make  good  teachers.  They 
«-an  be  spotted  rven  in  the  elementary  schools — in  fact,  there  is  good  evi¬ 
dence  that  many  career  decisions  are  made  in  the  upper  elementary  grades. 
We  must  encourage  those  who  will  make  g<M>d  teachers  to  consider  teaching 
as  a  career.  We  <>we  it  to  our  profession,  too.  to  make  sure  that  we  do  not, 
b\  word  or  deed,  discourage  able  young  people  from  becoming  teachers.  This 
is  tragically  easy  to  do. 

We  must.  «if  course,  continue  our  emphasis  on  qualified  teachers.  Our 
\ss<M'iation  must  support  every  reasonable  proposal  to  maintain  and  to  raise 
the  standards  of  our  profession.  To  that  end  we  have  worked  and  will  con¬ 
tinue  to  work  closely  with  the  State  Board  of  Examiners.  The  standards  of 
teacher  certification  developed  over  the  past  hundred  years  may  not  be  per¬ 
fect.  hut  we  cannot  conceive  a  system  under  which  there  would  be  no  certifi¬ 
cation.  So  long  as  there  are  rules,  there  will  be  specific  instances  in  which 
the  strict  application  of  those  rules  will  hurt.  Nevertheless,  the  certification 
rules — now  in  their  18th  edition — represent  the  best,  carefully-developed 
thinking  in  this  field  by  a  board  on  which  teachers,  administrators,  and  those 
who  prepare  teachers  are  all  represented. 

A  recent  major  achievement  has  been  the  changes  in  the  rules  governing 
suh-standard  certificates.  These  changes,  hased  on  actual  experience  and  care¬ 
ful  study.  refle<-t  the  fact  that  many  teachers,  hitherto  classed  as  emergency, 
deserve  greater  recognition  both  for  their  specialized  training  and  for  their 
actual  achievements.  At  the  same  time  the  Board  is  making  it  impossible  for 
teachers  to  continue — even  under  emergency  certificates — without  making 
some  effort  to  improve  their  woik  and  raise  their  standards. 

T«‘achers  can  and  should  reassure  the  public  that  both  as  individuals  and 
as  members  of  a  professional  group,  thev  do  not  regard  the  proposed  mini¬ 
mum  salary  schedule  as  an  end.  hut  rather  as  a  beginning  for  a  campaign  to 
provide  every  New  Jersey  classroom  with  a  fully-qualified,  adequately-paid 
teacher. 

Sincerely  yours. 


S'. 
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Our  President 
Takes  The  Cake 

NJEA  President  May  C. 
Smith  and  Albert  F.  (“Pat”) 
Qemen$.  President  of  the 
Trenton  Education  Associa¬ 
tion.  admire  the  cake  pre¬ 
sented  to  Mrs.  Smith  by  the 
Trenton  teachers  at  a  testi¬ 
monial  dinner  in  her  honor 
in  Trenton  on  March  18th. 
It  was  a  surprise  for  all 
present  to  learn  that  our 
President  is  directly  related 
to  David  Cole,  first  corre¬ 
sponding  secretary  for  NJEA 
100  years  ago.  This  explains 
May’s  middle  initial. 


LEWIS  R.  APPLEG.4TE,  NJEA 

field  representative  for  several  years, 
was  designated  as  Director  of  Public 
Relations  for  the  .Association  by  the 
NJEA  Executive  Committee  at  its 
April  meeting.  Three  other  members 
of  the  professional  staff  were  formally 
designated  as  directors,  in  areas  for 
which  they  have  largely  been  respon¬ 
sible  in  the  past. 

Frederick  W.  Branca  will  function 
as  Director  of  Field  Service,  S.  Her¬ 
bert  Starkey  as  Director  of  Research, 
and  Laurence  B.  Johnson  as  Director 
of  Communications.  Executive  Secre¬ 
tary  Frederick  L.  Hipp  will  of  course 
continue  to  head  up  the  N'JEA’s  pro¬ 
fessional  staff,  and  continue  his  major 
ri'sponsibility  for  legislative  activity. 

Ihe  Committee  has  indicated  its 
intention  of  assigning  William  D. 
Hayward,  a.ssistant  editor  of  the  Re¬ 
view  this  year,  to  full-time  activity  in 
exhibits,  radio  and  television  (ERT) 
for  the  coming  year.  Another  assistant 
editor  will  be  employed  for  the 
Review. 

Also  on  the  NJEA  professional  staff 
are  Howard  S.  Apgar,  field  represen¬ 
tative,  and  Elizabeth  Ann  Wright, 
assistant  research  director. 

During  the  past  year  Mr.  Applegate, 
while  continuing  his  field  activities, 
has  been  especially  active  in  coordi¬ 
nating  the  NJEA  campaigns  for  As¬ 
sembly  Bill  9  and  State  School  Aid. 
In  his  new  position  he  will  maintain 
close  relationships  with  other  citizen 
groups  interested  in  schools. 


A  NEW  JERSEY  DINNER 
is  being  planned  for  New  Jersey 
NJEA-NEA  members  during  the  NEA 
Convention  in  New  York  this  sum¬ 
mer.  The  get-together  will  be  held 
in  the  Village  Room  of  the  Hotel  Taft. 
7th  Avenue  at  .SOth  Street  on  Wed¬ 
nesday,  June  ."iOth.  HYTl  at  P.  M. 
The  Hotel  Taft  is  very  near  Madison 
Square  Garden  where  the  general  ses¬ 
sions  of  the  convention  will  be  held  so 
that  it  will  be  possible  to  attend  both 
the  dinner  and  the  evening  session  of 
the  convention.  The  price  of  the 
dinner,  including  gratuity  and  tax. 
will  be  S4.75.  The  Village  Room  is 
air  conditioned. 


NJEA-NEA  DINNER 

New  Jersey  Education  Association 
180  West  State  Street 
Trenton  8.  New  Jersey 

Enclosed  is  a  check  for  ( .  for 

. reservations  (at  $4.75  each)  for 

the  NEA-NJEA  Dinner  to  be  held  at 
the  Hotel  Taft  on  Wednesday.  June 
30.  1954  at  5:30  P.  M. 

Please  send  tickets  to 


Name 


Address 


City  State 


A  RECORD  NUMBER  of  county 
organizations  have  been  approved  by 
the  State  Elections  Committee  this 
year  for  participation  in  the  NJE.A 
county  elections.  Under  a  new  rule  of 
the  committe«-  such  approvals  are  for 
a  three-year  j)eriod. 

Nineteen  county  organizations  this 
year  will  appoint  their  county  nomi¬ 
nating  committees.  These  include  the 
groups  in  Atlantic,  Bergen,  Burling¬ 
ton.  Camden.  Cap<‘  May,  Essex, 
Gloucester.  Hudson.  Hunterdon, 
Mercer,  Middlesex.  Monmouth,  Ocean, 
Passaic.  Salem,  Somerset.  Sussex, 
Union,  and  W'arren  counties.  In  Cum¬ 
berland  and  Morris  counties  the 
county  representative  on  the  State 
Elections  Committee  will  appoint  the 
county  nominating  committees. 

County  committee  nominations  are 
being  complet»‘d  this  year  by  May  14. 
After  that  date,  teachers  have  until 
.''eptenduT  LA  to  file  |)etition  nomina¬ 
tions. 

«  •  « 

NJEA  has  purchased  two  copies  of 
Ihe  film  SCHOOL  BOARD  IN  AC¬ 
TION.  recently  completed  by  the  Na¬ 
tional  School  Boards  Association.  The 
film  is  an  excellent  interpretation  of 
the  work  of  the  good  school  board. 
The  prints  are  in  color  and  are  now 
available  through  the  State  Museum. 
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TEACHER  SHORTAGE 
AFFECTS  100,000 
SCHOOL  CHILDREN 

One  child  out  of  every  six  in  New 
Jersey  schoob  is  adversely  affected  by 
the  employment  of  teachers  with  sub¬ 
standard  certification  and  the  use  of 
administrative  expedients  growing  out 
of  the  teacher  shortage.  This  b  the 
conclusion  of  a  recently  completed 
report  by  the  State  Department’s  Di¬ 
vision  of  Higher  Education  on  the 
“Demand  and-  Supply  of  Teachers. 
1953-54.” 

“The  supply  of  qualified  teachers 
has  not  kept  pace  with  the  cumulative 
piling-up  of  pupils  in  our  schools,” 
the  report  concludes.  Estimates  of 
future  enrollments  by  the  State  De¬ 
partment  indicate  that  the  total  will 
pass  1,000,000  by  1960,  and  reach 
1,064,000  by  1963.  It  is  expected  to 
go  over  the  900,000  figure  by  1957. 
The  predictions  show  very  slight  in¬ 
creases  in  the  high  school  grades  until 
that  year,  with  rapid  growth  there¬ 
after. 

During  the  summer  months  of  1953, 
a  total  of  3,221  teachers  left  positions 
in  New  Jersey  public  schools.  This  is 
an  increase  of  410,  or  15  per  cent, 
over  the  number  leaving  during  the 
same  period  a  year  earlier.  During 
the  summer  of  1953,  a  total  of  4,695 
teachers  new  to  their  districts  were 
employed  by  New  Jersey  boards.  This 
is  an  increase  of  694,  or  17  per  cent 
over  the  number  reported  a  year 
earlier.  Superintendents  report  that 
3,061  of  the  teachers  employed  in 
New  Jersey  public  schoob  on  ^ptem- 
her  30,  1953,  had  not  taught  anywhere 
during  the  preceding  school  year.  This 
is  in  increase  of  321,  or  12  per  cent, 
over  the  figure  for  the  preceding  year. 

At  the  beginning  of  this  school 
>ear  only  Hudson  county  reported 
fewer  than  10  per  cent  “new”  or 
transfer  teachers.  More  than  20  per 
cent  of  all  teachers  were  so  classified 
in  Ocean,  Hunterdon,  Somerset,  Sus¬ 
sex,  Morris,  and  Burlington  counties. 
Since  1949-50  the  statewide  figure  has 
risen  from  10  per  cent  to  15  per  cent. 

One  of  the  best  pictures  of  New 
Jersey’s  teacher  shortage  appears  in 
the  annual  report  of  the  State  Board 
of  Education  and  the  Commissioner  of 
ELducation  for  1953.  That  report  was 
distributed  in  March  to  the  members 
of  the  Legislature. 

A  special  section  of  it  b  concerned 
with  the  work  of  the  Division  of 
Teacher  Certification.  Here  are  some 
of  the  things  it  reports: 

The  number  of  certificates  issued 
has  nearly  tripled  in  the  past  ten  years. 

(Continued  on  Page  S<8) 


Senator 

Frank  W.  Shershin,  K. 

Passaic  County 

Senate  Bill  198  ($800  Retirement 
Allowance)  would  bring  under  law 
(Chap.  360,  fixing  a  minimum  retire¬ 
ment  allowance  of  $800  for  a  small 
group  of  retired  teachers  who  had 
served  many  years  in  New  Jersey,  but 
who  were  unable  to  meet  the  require¬ 
ments  of  the  general  minimum  pension 
law)  teachers  having  retired  since  July 
1,  1953,  or  who  retire  in  the  future. 


Senator 

Jrrhn  Summerill,  Jr.,  K. 
Salem  County 

Senate  Bill  65  (Corporation  Income 
Tax)  would  amend  the  basis  upon 
which  the  State  taxes  certain  corpor¬ 
ations.  It  would  impose  the  tax  either 
on  net  income  at  the  rate  of  five  per¬ 
cent  or  on  net  worth  at  the  rate  of  one 
mill  per  dollar,  whichever  is  greater. 
The  new  tax  would  provide  funds  to 
finance  the  recommendations  of  the 
State  School  Aid  Commission. 


Assemblyman  Assemblywoman 

Alfred  N.  Beadleston,  R.  Kmma  E.  Newton  (Mrs.),  R. 

Monmouth  County  Passaic  County 

Assembly  Bills  248,  249,  250  and  Assembly  Bill  267  (Teachers’  Sick 

251  (Elducation  of  Handicapped)  Leave)  would  require  boards  to  grant 

would  provide  for  the  classification  of  at  least  10  sick  days  leave  to  all  their 

mentally  retarded  children,  local  full-time  employees,  and  unused  days 

census  of  such  children,  require  boards  accumulative  without  limit. 

to  provide  facilities  and  programs  of  ^  , 

j  ,  c.  .  -j  r  Boards  could  permit  more  than  ten 

education,  provides  for  State  aid  for  V  ... 

the  physically  and  menUUy  handi-  accumulation  per  year  if  they 

capp^,  and  amends  certain  existing  wish,  and  could  also  permit  leaves  for 

laws  to  conform  to  the  new  bilb.  <»ther  purposes,  as  at  present. 


ONt  of  the  most  interesting  educational  experiments  in  New  Jersey  is  the 
school  for  migrant  children  conducted  for  the  sixth  time  last  summer 
under  the  direction  of  the  State  Department  of  Education. 


For  some  time,  the  Department  has 
believed  that  a  state  which  employs 
migrant  workers  has  a  responsibility 
to  educate  the  “forgotten  children”  of 
these  workers.  This  responsibility  is 
expressed  in  section  18:14-1  of  the 
school  law,  which  states  under  (c) 
that  public  schools  shall  be  free  to 
any  person  over  five  and  under  twenty 
years  of  age  “whose  parent  or  guardi¬ 
an,  even  though  not  domiciled  within 
the  district,  is  residing  temporarily 
therein,”  and  that  “any  person  entitled 
to  free  public  education  under  this 
section  shall  be  subject  to  all  the  pro¬ 
visions  of  this  chapter.”  During  the 
sch«>ol  year,  public  schools  must  ac¬ 
cept  migrant  children,  and  migrant 
children  must  attend  school. 

Our  schools  have  accepted  this  re¬ 
sponsibility  for  the  comparatively  few 
farm  migrant  children  who  are  here 
during  tbe  late  spring  and  early  fall 
months.  Soon  after  the  Bureau  of 
Migrant  Labor  was  established  by  act 
of  the  legislature  in  1945,  an  appro¬ 
priation  was  made  to  see  what  could 
be  done  to  educate  some  of  the  mi¬ 
grant  children  during  the  summer. 
Under  the  direction  of  the  State  De- 
fiartment  of  Education,  a  six  weeks 
summer  school  was  started  in  a  Free¬ 
hold  school  building  with  the  co¬ 
operation  of  the  local  board  of  edu¬ 


cation  and  a  community  committee. 
This  school  operated  successfully  for 
several  years.  Last  summer,  the  Free¬ 
hold  building  was  no  longer  available 
and  the  project  was  enlarged  and 
transferred  to  a  six-room  rural  school 
in  Perrineville.  with  modern  facilities. 

STAFF 

In  all  six  summer  schools,  the  direc¬ 
tors  have  been  helping  teachers.  The 
director  has  carried  many  responsi¬ 
bilities.  In  addition  to  organizing  the 
school  staff  and  managing  the  pro¬ 
gram,  she  has  become  acquainted  with 
the  children’s  families  and  back¬ 
grounds  by  visiting  the  migrant  camps 
before  the  opening  of  school  and  daily 
while  school  w'as  in  session.  She  has 
seiA'ed  as  administrator,  principal, 
social  worker,  transportation  expert, 
recruitment  and  attendance  ofiBcer, 
dietician,  medical  aide,  purchasing 
agent,  receptionist,  and  hostess. 

In  the  Perrineville  school,  the  six 
teachers  were  all  certificated  public 
school  teachers,  carefully  selected  for 
their  understanding  of  children  and 
modern  educational  methods.  The 
rest  of  the  staff  included  three  drivers 
of  local  school  buses,  and  a  local  cafe¬ 
teria  matron  and  school  custodian. 
Medical  services  were  supplied  by  a 
physician  from  the  State  Department 
of  Health  and  a  nurse  from  the  Mon- 


f 


ThFi 
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mouth  County  Organization  of  Social  |  ^ 

Services.  1  " 

CIJRRICIJLLM 

The  whole  program  was  planned  to  ]  ai 
meet  the  needs  of  more  than  one  hun-  j  ti 
dred  children  from  two  to  twelve  years  Ik 

old.  The  children  were  divided  into  |  ci 

six  groups,  mostly  on  the  basis  of  age.  D 

Each  child  needed  individual  atten-  bi 

tion,  so  the  groups  were  thought  of  as  s] 

special  classes  with  a  maximum  en¬ 
rollment  as  near  fifteen  as  possible.  w 

The  curriculum  for  the  two  young-  si 

cst  groups  was  that  of  a  modern  nurs-  w 

ery  school  and  kindergarten.  The  four  oi 

older  groups  included  children  of  ta 

school  age.  so  the  “school  skills”  of  fi 

reading,  language,  and  number  could  ni 

be  stressed  there.  Of  these  children,  ai 

twenty-five  had  never  attended  any  c< 

school.  The  median  grade  reported  h( 

by  the  children  who  had  gone  to  oi 


school  was  the  second  grade,  but  the  ^  p( 
median  reading  level  was  the  primer,  j 
Reading  activities  ranged  from  read-  1 
ing  readiness  to  reading  books,  with  ti 

much  functional  reading  of  charts  and  o| 

daily  news.  Standard  test  measure- 
ments  showed  some  startling  gains  in  g, 

reading  ability.  The  number  work  rt 

was  also  largely  functional.  One  |  te 

mother  said  she  wanted  her  children  |  o| 

to  be  able  to  add  the  purchases  so  they  «|, 

could  pay  and  get  their  change  at  Ic 

one  time  instead  of  after  each  mir-  p| 

chase,  as  she  had  to.  All  the  children  d, 

were  given  opportunities  throughout  ti 

the  day  to  express  themselves  in  oral  I  p| 

language  and  in  written  language.  j 


Map  reading  skills  were  connected 
with  the  children’s  homes  and  travels. 

Audio-visual  aids  such  as  slides 
and  the  school  TV  set  were  very  eflec- 
tive.  Many  of  the  children  had  never 
before  seen  television  and  the  people 
on  the  screen  were  real  to  them.  The 
Ding  Dong  School  particularly 
brought  out  many  uninhibited  re¬ 
sponses. 

Physical  needs  were  met  in  many 
ways.  The  physician’s  examinations 
showed  that  the  children  as  a  whole 
were  well  up  to  the  physical  standard 
of  public  school  groups,  with  no  con¬ 
tagious  diseases.  Prescriptions  were 
filled  for  home  treatment  of  the 
normal  number  of  common  illnesses 
and  a  few  cases  were  referred  to  the 
county  clinics.  The  school  lunches 
helped  the  children  gain  four  pounds 
on  an  average;  one  girl  gained  seven 
pounds  in  two  weeks. 

Much  emphasis  was  placed  on 
social  needs.  In  all  their  school  activi¬ 
ties  the  children  were  given  as  many 
opportunities  as  possible  to  accept  re¬ 
sponsibilities.  to  share,  to  work  to¬ 
gether  for  a  common  purpose,  and  to 
respect  the  rights  of  others.  The  cafe¬ 
teria  lunch  afforded  a  particularly  rich 
opportunity  for  them  to  practice  social 
skills  which  had  been  almost  unknown 
to  most  of  them.  In  the  organized 
play  periods  the  children  developed 
?iot  only  physical  skills  and  coordina¬ 
tion  but  the  ability  to  share  with  and 
j'lay  with  others. 

Perhaps  the  greatest  need  of  most 


of  the  children  was  an  emotional  need 
for  security,  recognition,  a  place  in 
the  group.  Through  a  varied  program 
of  many  kinds  of  activities,  all  of  them 
had  an  opportunity  to  succeed  in  some 
way.  Many  of  them  made  real  con¬ 
tributions  in  creative  rhythms,  sing¬ 
ing.  and  dramatization  of  stories  read 
to  them  or  by  them. 

ACCEPTANCE 

For  the  school  to  be  fully  success¬ 
ful,  its  value  had  to  be  recognized  by 
the  community  and  by  the  migrants 
themselves.  In  the  beginning,  there 
was  a  natural  hesitancy  on  the  part  of 
the  local  community  to  accept  an  ex¬ 
perimental  project  of  this  kind.  One 
of  the  bus  contractors  who  had  bid 
on  a  transportation  contract  rather  re¬ 
luctantly,  said  that  he  had  never  trans¬ 
ported  a  better  behaved  group  of  chil¬ 
dren  and  that  he  wanted  to  do  any¬ 
thing  he  could  to  further  the  project. 
This  feeling  was  general  throughout 
the  community. 

As  the  migrants  moved  into  the 
camps  and  learned  about  the  school, 
the  enrollment  grew  steadily  from  a 
handful  to  caoacity.  An  indication  of 
the  attitude  of  the  migrants  toward 
the  school  was  the  naming  of  a  baby 
born  during  the  summer  in  a  family 
of  children  attending  the  school.  The 
bov  was  called  “Perrineville”. 

VALUES 

The  project  has  been  an  outstand¬ 
ing  example  of  the  value  of  coopera¬ 
tion.  Many  people  and  organizations 
have  worked  together  to  make  it  a 


success.  The  supervisor  of  the  Bureau 
of  Migrant  Labor  directed  the  in^)ec- 
tors  to  keep  the  staff  informed  daily 
of  the  arrival  of  migrant  families. 
State  Police  troopers  helped  with 
transportation  problems.  The  State 
Department  of  Health  and  the  M.C.O.- 
S.S.  furnished  health  services.  The 
Junior  Red  Cross  and  churches  of 
various  denominations  have  contrib¬ 
uted  clothing  and  other  supplies  year 
after  year.  The  staff  cooperated  in 
telling  churches  and  other  groups 
about  the  school;  during  the  past  year, 
the  director  and  teachers  have  made 
forty-seven  talks,  illustrated  with 
slides. 

The  school  has  been  a  pilot  demon¬ 
stration  school.  Visitors  included 
school  people  from  New  Jersey  and 
other  states  to  see  what  they  could 
use  in  their  own  situations.  Both  visi¬ 
tors  and  teachers  have  become  better 
acquainted  with  migrant  children  and 
their  needs.  One  teacher  spent  a 
Christmas  vacation  driving  to  Florida 
to  visit  in  the  homes  of  some  of  the 
children  she  had  taught. 

The  chief  value  of  the  school  has 
been  its  effect  on  the  migrant  children. 
At  the  beginning,  they  were  painfully 
timid  and  subdued.  In  even  a  few 
weeks,  they  were  behaving  like  chil¬ 
dren  in  any  good  classroom,  working 
in  groups,  not  afraid  to  be  themselves. 
The  school  has  made  them  (and  their 
families)  better  equipped,  socially, 
emotionally,  and  educationally,  to 


W orgotten  Ch  ildren 

By  THOMAS  J.  DVRELL,  Assistant  Commissioner  of  Education 
Division  of  Elementary  Education 


There 

Are 

No 

Salary 
Guides  •  • 


ONE  hundred  ninety-eight  school 
districts*  in  the  state  have  no  sal¬ 
ary  guides!  These  schools  are  operat¬ 
ing  without  a  basic  salary  policy  for 
rewarding  long  and  faithful  service 
and  attracting  prospective  qualified 
candidates  in  this  era  of  teacher  short¬ 
age.  These  are  mostly  the  smaller  dis¬ 
tricts;  nevertheless  they  comprise  38 
percent  of  the  districts  in  the  state  and 
employ  approximately  2500  classroom 
teachers,  excluding  teaching  princi¬ 
pals. 

The  NJEA  Research  Division  has 
just  completed  a  study  of  these  198 
districts.  A  frequency  distribution  of 
the  actual  salaries  paid  are  compiled 
in  Table  I.  This  table  is  read  as  fol¬ 
lows:  41  percent,  or  1,030  teachers, 
are  earning  less  than  $3000  annually; 
75  percent,  less  than  $3400;  and,  in¬ 


>This  number  is  conservative  in  that  it 
excludes  districts  which  did  not  have 
guides  for  1953-54  but  have  adopted 
guides  effective  1954-55  for  the  first 
time.  These  districts  have  informed  the 
Research  Division  prior  to  April  1, 
1954.  Ninety-five  percent  are  elemen¬ 
tary  districts. 


By  EUZABETH  ANN  WRIGHT 
Assistant  NJEA  Research  Director 


credible  as  it  may  seem,  only  12  per¬ 
cent  are  earning  $3800  or  more  in 
actual  salary  this  present  school  year. 
The  median  actual  salary  is  $3084, 
a  startling  figure  since  $3000  is  con¬ 
sidered  a  fair  beginning  wage.  (The 
median  is  a  mid-score  or  the  50  per¬ 
cent  point  in  the  distribution.) 

Table  I 

FREQUENCY  DISTRIBUTION  OF 
ACTUAL  SALARIES  PAID  TO 
TEACHERS  IN  DISTRICTS  ITH 
NO  SALARY  GUIDE 
19.53-54 


Actual  Salary 

No.  of 

Cumul. 

Range 

Tchrs. 

Percent 

$3800  and  above 

291 

100 

3600  -  3799 

140 

88 

3400  -  3599 

198 

86 

3200  -  3399 

319 

75 

3000  -  3199 

520 

62 

2900  -  2999 

307 

41 

2800  -  2899 

328 

29 

2700  -  2799 

239 

16 

2600  -  2699 

95 

6 

2500  -  2599 

61 

2 

Total 

2498 

To  clarify  further  the  salary  pic¬ 
ture,  a  frequency  distribution  of  aver¬ 
age  salaries  as  computed  directly  from 
State  Department  of  Education  Rec¬ 
ords.  is  given  in  a  second  table.  Table 
II  is  interpreted  in  the  same  manner 
as  Table  I;  i.e.  ninety-one,  or  46  per¬ 
cent  of  these  districts,  have  average 
salaries  less  than  $3000.  The  highest 
average  salary  is  less  than  $3900. 

Table  II 

FREQUENCY  DISTRIBUTION  OF 
AVERAGE  SALARIES  FOR  198 
DISTRICTS  WITHOUT  GIHDES 
19.53-54 


Average 

No.  of 

CnmuL 

Salary* 

Districts 

Percent 

$3800  -  3899 

3 

100 

3700  -  3799 

2 

98 

3600  -  3699 

4 

97 

3500  -  3599 

4 

95 

3400  -  3499 

14 

93 

3300  -  3399 

13 

86 

3200  -  3299 

12 

80 

3100  -  3199 

13 

74 

3000  -  3099 

42 

67 

2900  -  2999 

38 

46 

2800  -  2899 

34 

27 

2700  -  2799 

17 

10 

2600  -  2699 

2 

1 

Totol 

198 

'Computed  by  NJEA  Research  Division 
from  State  Department  Records. 


When  quoting  the  state  average  sal¬ 
ary  of  $4170.  we  must  always  realize 
that  this  figure  is  influenced  by  the 
high  salaries  in  industrial  and  popu¬ 
lated  areas.  This  study  deals  with 
average  salaries  at  the  low  end  of  the 
scale. 

Since  average  salaries  in  themselves 
do  not  paint  a  true  picture,  county 
averages  are  also  considered.  Table 
III  shows  that  every  average  salary 
of  districts  not  under  guides,  com¬ 
puted  on  a  county  basis,  is  lower  than 
its  corresponding  county  average. 

Table  III 

COUNTY  AVERAGE  SALARIES 
AND  LOCATION  OF  DISTRICTS 
WITHOUT  SALARY  GUIDES 
1953-54 

No.  of  Average 
DistNot  Salary  in 


Under  a 

Dist.Not 

Average 

County 

Guide 

Under  Guide 

Salary* 

Atlantic 

14 

$3274 

$3724 

Bergen 

10 

3411 

3890 

Burlington 

23 

3011 

3504 

Camden 

13 

3030 

3481 

Cape  May 

9 

2997 

3532 

Cumberland  12 

3262 

3536 

Essex 

None 

None 

5091 

Oloucester 

9 

2900 

3346 

Hudson 

None 

None 

4691 

Hunterdon 

19 

2955 

3295 

Mercer 

1 

2800 

4342 

Middlesex 

3 

3354 

3939 

Monmouth 

19 

3299 

3709 

Morris 

5 

3272 

3847 

Ocean 

16 

2998 

3566 

Passaic 

6 

3520 

4092 

Salem 

7 

2893 

3546 

Somerset 

4 

3357 

3934 

Sussex 

14 

3195 

3428 

Union 

1 

3588 

4314 

Warren 

13 

2956 

3349 

State 

198 

3175 

4170 

'Computed  by  NJEA  Research  Division 
from  its  study  Teacher  Salaries  In  New 
Jersey.  1953-54. 

Salaries  should  be  commensurate 
with  experience  and  training.  The 
average  number  of  years  experience, 
on  a  district  basis,  is  shown  in  Table 
IV.  The  majority  of  the  districts 
without  guides  have  teachers  with  5-9 
years  experience  in  the  district.  At 
the  extreme  end  of  the  scale  are  the 
following  two  districts:  Helmetta,  with 
3  teachers  having  44,  31  and  29  years 
of  teaching  experience  and  an  aver¬ 
age  salary  of  $3700;  Prospect  Park, 
with  9  out  of  13  teachers  having  over 
twenty  years  of  teaching  experience 
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and  an  average  salary  of  $3425.  The 
median  number  of  years  experience 
in  the  district  is  8.4.  and  one  out  of 
every  three  teachers  in  these  districts 
has  had  twenty  or  more  years  of  teach¬ 
ing  experience. 

Table  IV 

AVERAGE  YEARS  OF  EXPERIENCE 
IN  DISTRICT  FOR  TEACHERS  NOT 
UNDER  A  SALARY  SCHEDULE 


Years  of  Exp.* 

1953-54 

No.  of 
Dist. 

Percent 

35-39 

1 

.5 

20-24 

1 

.5 

15-19 

13 

6.6 

10-14 

53 

26fi 

5-9 

89 

45.9 

1-4 

41 

20.7 

Total 

198 

*Computed  by  NJEA  Research  Division 
from  State  Department  Records. 


Salary,  experience  and  qualifica¬ 
tions  are  all  of  prime  importance. 
Table  V  highlights  significant  conclu¬ 
sions  with  reference  to  the  elementary 
substandard  certificates  in  each  coun¬ 
ty,  in  the  districts  without  guides  and 
in  those  with  guides.  Without  an  ex¬ 
ception,  districts  without  guides  have 
a  greater  percentage  of  elementary 
substandard  certificates  than  those 
with  guides;  in  fact,  on  a  percentage 


basis,  they  have  three  times  as  many 
substandard  elementary  teachers. 

School  districts  need  money  for  the 
support  of  better  schools.  The  Seventh 
Report  of  the  Commission  on  State 
Tax  Policy  states  that  there  can  be  no 
fair  measure  of  state  school  support 
until  equalized  valuations  are  estab¬ 
lished.  For  comparison  purposes,  the 
effective  wealth  per  resident  pupil, 
equalized  on  the  basis  of  100  percent 
of  true  value,  was  computed  for  each 
district  without  a  salary  guide.  One 
out  of  three  has  true  wealth  above  its 
county  average  true  wealth;  one  out 
of  five  has  true  wealth  above  the  state 
average.  The  median  true  valuation 
figure  is  $18,700  per  resident  pupil  as 
contrasted  with  the  state  average  of 
S26,300.  Ten  percent  have  true  valua¬ 
tions  above  $^,000.  and  only  twenty 
|)ercent  are  classified  among  the  58 
jK)orest  school  districts  in  the  state. 

A  salary  schedule  is  not  the  only 
answer  to  the  salary  problem.  Many 
guides  in  the  state  are  “paper  guides,” 
not  decisive  and  binding  as  they 
should  be.  A  good  salary  schedule  has 
two  fundamental  principles:  (1)  pro¬ 
vides  beginning  salaries  high  enough 
to  attract  individuals  with  keen  pro¬ 
fessional  interest  and  ability,  (2) 
provides  a  holding  power  similar  to 
that  which  exists  in  other  professions 
by  rewarding  long  and  faithful  service. 


Table  V 

NUMBER  AM)  PERCENT  OF  SUBSTANDARD  CERTIFICATES 
ON  A  COUNTY  BASIS 
195.3-54 


Elem.  Substand.  Elem.  SnbsUind. 

Elem.  Snbstand.  in  Dlst.  in  Dist. 

In  County*  Without  Guides  With  Guides 


County 

No. 

Percent 

No. 

Percent 

No. 

Percent 

Atlantic 

81 

14 

47 

24 

34 

9 

Bergen 

294 

10 

32 

18 

262 

10 

Burlington 

133 

21 

81 

36 

52 

13 

Camden 

151 

11 

80 

33 

71 

7 

Cape  May 

27 

16 

23 

24 

4 

5 

Cumberland 

45 

11 

41 

17 

4 

2 

Essex 

183 

5 

— 

*• 

183 

5 

Gloucester 

85 

16 

46 

32 

39 

10 

Hudson 

91 

4 

— 

•  • 

91 

4 

Hunterdon 

69 

29 

43 

34 

26 

24 

Mercer 

47 

5 

3 

33 

44 

5 

Middlesex 

223 

17 

6 

23 

217 

16 

Monmouth 

252 

23 

90 

34 

162 

19 

Morris 

187 

19 

14 

26 

173 

18 

Ocean 

88 

28 

37 

33 

51 

25 

Passaic 

112 

8 

16 

11 

96 

7 

Salem 

52 

17 

24 

33 

28 

12 

Somerset 

136 

26 

8 

27 

128 

26 

Sussex 

28 

11 

16 

15 

12 

8 

Union 

169 

8 

5 

14 

164 

8 

Warren 

49 

18 

36 

32 

13 

8 

Total 

2508 

11 

648 

27 

1854 

9 

*Analysis  of  Tenchara  Employed  with  Proviaionai  Tenehtny  Certlflaatoa  and  With 
Emeryency  Tcaehlay  Certificates  in  New  Jeraey  Elementary  Sehaala,  Division  of 
Higher  Education,  September  1953. 

Columns  2  and  3  were  computed  by  the  NJEA  Research  Division. 

**These  counties  have  no  districts  without  guides. 


Foreign  Language  Cour»e» 

For  Elementary  Teacher  $ 

The  introduction  of  modern  foreign 
languages  in  the  public  elementary 
schools  of  New  Jersey  and  of  the  na¬ 
tion  has  reached  a  point  which  high¬ 
lights  the  need  for  a  more  adequate 
supply  of  competent  and  interested 
teachers.  All  told,  according  to  a 
nationwide  survey  made  in  the  fall  of 
1953,  approximately  145,000  elemen¬ 
tary  school  children  were  involved  in 
modern  language  programs. 

The  Modern  Language  Division  in 
the  College  of  Arts  and  Science  and 
the  School  of  Education  of  Rutgers 
University  will  combine  efforts  in  as¬ 
sisting  teachers  to  attain  or  to  regain 
a  working  command  in  languages. 
Beginning  in  September  1954,  a  two- 
phase  instructional  program  will  be 
initiated,  as  follows: 

1.  Refresher  courses  in  French, 
German,  Italian  and  Spanish  will 
focus  upon  grammar,  basic  principles 
of  pronunciation  and  intonation,  and 
practical,  everyday  vocabulary.  Texts 
bearing  upon  an  understanding  of  the 
respective  civilizations  will  be  intro¬ 
duced  gradually;  but  aural-oral  pro¬ 
cedures  will  be  stressed  continuously. 
These  course  offerings  are  intended 
for  teachers  who  at  some  time — either 
in  school  or  at  home  or  through  trav¬ 
el — have  acquired  ability  in  a  lan¬ 
guage. 

2.  Experiences  in  refresher  courses 
will  be  followed  by  Language  Instruc¬ 
tion  Workshops  in  the  Summer  Ses¬ 
sion  of  1955  when  participants  will  be 
given  opportunity  to  witness  modern 
classroom  methodology  and  appropri¬ 
ate  materials  in  language  instruction 
at  the  elementary  school  level. 

It  is  proposed  to  bring  to  this  Work¬ 
shop  one  or  more  of  the  outstanding 
leaders  of  the  modern  foreign  lan¬ 
guage  movement,  along  with  com¬ 
petent  classroom  teachers,  who  will 
demonstrate  approved  procedures. 

Among  the  teachers  who  may  be 
expected  to  accept  these  opportunities 
are  the  regularly  certified  elementary 
teachers  who  have  acquired  some  com¬ 
petence  in  a  modern  foreign  language. 
It  is  hoped  that  teachers  who  know  the 
children  more  intimately  and  who  can 
see  the  place  of  the  modem  foreign 
language  experience  as  a  natural  de¬ 
velopment  of  children’s  interests  in 
other  activities  may  soon  be  disposed 
and  able  to  contribute  to  this  import¬ 
ant  area  of  emphasis. 

-The  refresher  courses  and  the  Work¬ 
shop  are  approved  for  minor  graduate 
credit  in  certain  programs  leading  to 
the  Master  of  Education  degree. 
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What  Every  Teacher  Should  Know 

A  PAGE  WHERE  TEACHERS  MAY  ASK,  AND  HAVE 
ANSWERED,  Ql’ESTIONS  SIGNinCANT  TO  THEM 


SOCIAL  SECURITY 

By  S.  HERBERT  STARKEY,  JR. 

NJEA  Research  Director 

(These  answers  apply  only  to  the  current  law  and  are  intended  to  clarify  the 
Social  Security  benefits  of  teachers  who  are  now  covered  as  a  result  of  after 
school  and  summer  employment.  This  explanation  is  not  related  to  the  proposal 
to  integrate  the  Pension  Fund  with  Social  Security.) 


CERTIFICATION 

By  DR.  EVERETT  C.  PRESTON 
Secretary,  State  Board  of  Examiners 

How  can  I  obtain  proper  credit  for 
the  work  I  have  done  toward  meeting 
the  certification  requirements? 

1.  Be  sure  that  your  complete  official 
college  transcripts  of  course  records 
are  sent  to  the  Director  of  the  Divi¬ 
sion  of  Certification.  State  Depart¬ 
ment  of  Education.  175  West  State 
Street.  Trenton  8.  New  Jersey.  Occa¬ 
sionally  full  credit  is  not  given 
because  records  are  not  complete  and 
up  to  date. 

2.  If  you  feel  that  the  course  title  as 
listed  in  the  college  transcript  does 
not  adequately  cover  the  course  sub¬ 
ject  matter  content  include  the  college 
catalogue  statement  of  the  content  of 
the  course,  plus  your  own  statement. 
If  you  still  feel  that  this  is  inadequate 
ask  the  professor  who  taught  the 
course  to  send  a  statement  for  you. 
Every  effort  will  be  made  to  correctly 
evaluate  your  work. 

3.  If  you  still  feel  that  the  evaluation 
has  been  incorrect  you  can  arrange  for 
an  appointment  to  talk  with  members 
of  the  Division  to  further  explain  your 
work.  If  steps  one  and  two  have  been 
taken  this  should  rarely  be  necessary. 

4.  Remember  that  the  Division  can 
only  assign  such  credit  for  your  work 
as  is  legally  authorized  under  the  law 
which  is  included  in  the  rules  and 
regulations  of  the  State  Board  of  Edu¬ 
cation.  The  Division  cannot  violate 
or  change  the  law.  Their  duty  is  to 
correctly  interoret  it.  and  evaluate 
work  in  accordance  with  the  law. 

5.  Finally  if  you  believe  that  incor¬ 
rect  interpretation  of  rules  and  regula¬ 
tions  has  been  made  by  the  Division 
of  Certification  you  have  the  right  of 
appeal  of  your  evaluation  to  the  State 
Board  of  Examiners. 


Full  information  on  the  New  Jersey 
requirementa  for  a  certificate  for  any 
type  of  teaching  position  is  available 
on  request.  Write  to  the  State  Board 
of  Examiners,  175  E.  State  Street, 
Trenton  8. 


If  etery  New  Jersey  NEA  member 
could  persuade  two  fellow  teachers 
to  join.  NJEA  would  be  100%  NEA. 


U'hat  is  the  effect  upon  the  amount 
of  the  Social  Security  retirement  allow¬ 
ance  if  the  worker  stops  such  covered 
employment  prior  to  age  65? 

Since  in  computing  average  earn¬ 
ings,  all  months  after  1950  up  to  the 
age  of  65  must  be  counted  whether  or 
not  the  teacher  worked  in  covered  em¬ 
ployment  all  of  those  months,  a  definite 
reduction  occurs.  The  amount  of  the 
reduction  depends  in  part  upon  the 
age  of  the  employee  in  1951  as  well 
as  upon  the  age  at  which  such  outside 
employment  ceased.  Table  I  below 
assumes  the  teacher  was  35  years  of 
age  in  1951  and  shows  the  relation¬ 
ship  between  annual  earnings,  age 
when  covered  employment  ceased, 
and  the  size  of  the  retirement  allow¬ 
ance.  Table  II  shows  the  same  rela¬ 
tionship  in  the  case  of  a  teacher  who 
was  45  years  of  age  in  1951. 


Is  it  possible  for  a  teacher  at  age  65 
to  collect  the  present  maximum  of  $85 
per  month  Social  Security  benefit  as 
a  result  of  after  school  and  summer 
employment? 

Yes.  but  only  if  all  three  of  the  fol¬ 
lowing  conditions  are  met:  (1)  he 
must  be  fully  insured — i.e.  the  number 
of  quarters  of  coverage  needed  is  at 
least  one-half  the  number  of  calendar 
quarters  beginning  January  1,  1951, 
and  up  to  the  quarter  in  which  the 
person  becomes  65  or  dies.  A  mini¬ 
mum  of  six  quarters  of  coverage  are 
needed  in  every  case  but  never  more 
than  40  quarters;  (2)  annual  income 
from  covered  employment  would  have 
to  be  $3600  or  more  beginning  in 
1951;  and  (3)  the  period  of  such  em¬ 
ployment  must  continue  right  up  to 
age  65. 


TABLE  I.  Monthly  Social  Security  Retirement  Allowance  At  Age  65 
of  Worker  W'ho  Was  35  Years  of  Age  in  1950 


Annual  EUirnings 


Covered  by 

Age  When 

Covered  Employment  Ceased 

Social  Security 

65 

60 

55 

50 

45 

$  600 

.$27.50 

$25.00* 

$25.00* 

$25.00* 

$25.00* 

1200 

55.00 

45.83 

.36.67 

27.50 

25.00* 

1800 

62.50 

58.75 

55.00 

41.25 

27.50 

2400 

70.00 

65.00 

60.00 

55.00 

36.67 

3000 

77.50 

71.25 

65.00 

.58.75 

45.83 

3600 

85.00 

77.50 

70.00 

62..50 

55.  JO 

*  Minimum  .\llowance. 

The  above  table  is  interpreted  as  follows: — A  worker  earning  $1800  an¬ 
nually  in  covered  employment  from  1951  when  he  was  35  years  old  until  the 
age  of  55  would  be  entitled  to  receive  a  monthly  retirement  benefit  of  $55  at 
age  65. 

TABLE  11.  Social  Security  Monthly  Retirement  Allowance  At  Age  65 
of  W'orker  who  Was  45  Years  of  Age  in  1950 

Annual  Earnings 

Covered  by  Age  When  Covered  Employment  Ceased 


Social  Security 

65 

60 

55 

$  600 

$27.50 

$25.00* 

$25.00* 

1200 

55.00 

41.25 

27.50 

1800 

62.50 

56.88 

41.25 

2400 

70.00 

62.50 

55.00 

.3000 

77.50 

68.12 

58.75 

3600 

85.00 

73.75 

62.50 

*  Minimum  Allowanre. 

The  above  table  is  interpreted  as  follows: — A  worker  earning  $1200  an¬ 
nually  in  covered  employment  from  1951  when  he  was  45  years  old  until  the 
age  of  60  would  be  entitled  to  receive  a  monthly  benefit  of  $41.25  at  age  65. 
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New  Jersey  State  Schoot  of  Conservation,  Stokes  State  Forest,  BranchvUle,  N.  J. 

19b’4  PROGRAM— GRADUATE  AND  UNDERGRADUATE  COURSES 


Teachers!  Combine  Study 

JUNE  3— JUNE  15 

AQUATICS  AND  CAMPING  LEADERSHIP 

Physical  Ednctaion  25-26.  2  temcster-hourt 

Registration  through  Panzer  College, 

East  Orange,  N.  J. 

JUNE  16— JUNE  26 

CONSERVATION  EDUCATION 

latagration  441.  2  temester-hoors 

INTRODUCTION  TO  FIELD  BIOLOGY 

Biology  201.  2  sctnestcr-hours 

WATER  SAFETY  AND  FIRST  AID 

Physical  Education  410.  2  semester-hours 

SCHOOL  ARTS  AND  CRAFTS  WITH 
NATIVE  MATERIALS 

*Art  415.  2  semester-hours 

JULY  6— JULY  21 

WATER  SUPPLY  AND  CONSERVATION 
PROBLEMS 


and  Vacation  This  Summer 

JULY  26— AUGUST  5 

FIELD  SCIENCE  AND  CONSERVATION 

*  Science  419.  2  semester-hours 

AUGUST  5— AUGUST  15 

SOCIAL  STUDIES  AND  CONSERVATION 

*Social  Studies  494.  2  semester-hours 

AUGUST  16— AUGUST  26 

SCHOOL  ARTS  AND  CRAFTS  WITH 
NATIVE  MATERIALS 

*Art  415.  2  semester-hours 

FIELD  SCIENCE  FOR  ELEMENTARY 
TEACHERS 

*Iategration  400.  2  semester-hours 

CONSERVATION  AND  RURAL 
ECONOMIC  LIFE 

Social  Studies  402.  2  semester-hours 

AUGUST  28— SEPTEMBER  6 

RECREATIONAL  LEADERSHIP  INSTITUTE 
Registration  through  American  Squares  Mag¬ 
azine,  1159  Broad  St.,  Newark,  N.  J. 


Science  420.  1  semester-hours 

*Elementary  Certificatioa:  These  courses  are  approved  by  the  State  Board  of  Examiners  to  meet 
specific  requirements  for  certification  to  teach  grades  one  through  eight. 

Credit:  Credit  given  through  the  six  N.  J.  State  Teachers  Colleges 


For  complete  information  write  to: 

EDWARD  J.  AMBRY,  Director — N.  /.  State  School  of  Conservation 
Upper  Montclair,  N.  J. 


Here's  your 


complete 


pre-planned  full  of 

hy 


vacation 

pleasure  at  one  low  price 

ORBYHOUMD! 


O  U  N  D 


TODAY'S  BIST 


G  R  E  Y 

-  ■■gtWBa 


Hotels,  transportation,  special  sight-seeing 
are  all  included  on  a  Greyhound  Expense- 
Paid  Tour.  You  go  where  you  want  to  go. 
for  as  long  as  you  like,  at  a  cost  you  know 
in  advance.  Choose  from  hundreds  of  va¬ 
cation  tours  like  these: 

WASHINGTON,  0.  C..  4  day, . S24.S0 

YOSEMITE  NATIONAL  fARK 

3  day,.  S  moal, . 4S.90 

NEW  YORK  CITY,  5  day, . 2R.M 

NEW  ENGLAND  CIRCLE 

8  day,.  Irom  Naw  York . 6S.S0 

FLORIDA  CIRCLE 

II  day,,  from  ia<k,aavilla  ....  79.10 

CHICAGO,  3  day, . 1S.6S 

EVERGREEN  CIRCLE 

3  day,,  from  Soattla  ......  2S.1S 

SAN  FRANCISCO.  4  day, . 1S.S0 

To  lha,#  prico,  odd  Croyhoand  ro«nd-lrip  fora  from 
your  homo.  U.  S.  lai  aatra.  Price,  ,ubid<l  la  chanfa. 


PRIII  TOUR-PLANNINO  MAP  OP  AMIRICA 
Mail  to  GrtTMaaO  Tsw  Bspt.,  71  «.  Laka  St.  Ckicago  1.  HI.  (or 

iull-color  map  -  with  dttails  about  Expsnsa-PsM  Vacation  Tours. 


Ram* 


Addrtu . 

City  4  Stats  .  .  . 

1  wouM  llks  spoclal 

information  on  a  tour  to: . 
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Our  New  Jersey  Elementary  Schools 

Educate  For  Economic  Competence 

By 

mUIS  C.  NANASSY* 


Much  has  been  said  and  written 
in  recent  years  about  the  impor¬ 
tance  of  educating  our  children  for 
today’s  living.  While  nearly  every¬ 
body  subscribes  to  this  philosophy, 
there  is  less  general  agreement  on 
w'hat  should  be  included  in  the  school 
curriculum  to  achieve  this  objective. 

It  cannot  be  denied  that  we  live  in 
an  economic  society.  Therefore,  if  we 
are  really  in  earnest  about  preparing 
our  students  to  cope  successfully  with 
everyday  problems,  one  of  the  areas 
that  must  not  be  ignored  is  the  de¬ 
velopment  of  economic  competence 
on  the  part  of  our  young  citizens. 

-  In  a  study  of  curriculum  materials 
used  in  the  elementary  schools  of  the 
seven  Northern  New  Jersey  counties 
of  Bergen.  Essex.  Hudson.  Morris,  Pas¬ 
saic,  Sussex,  and  Warren,  it  was  found 
that  education  for  business-economic 
concepts  was  included  among  the  ob¬ 
jectives  in  virtually  every  arithmetic 
and  social  studies  course  of  study  and 
textbook  for  grades  one  through  six. 
Moreover,  this  investigation  revealed 
the  inclusion  in  course  materials  of 
145  topics  and  activities  having  a  sig¬ 
nificant  relation  to  the  development  of 
business-economic  skills  and  under¬ 
standings. 

CHILDREN  ARE  BEING  PREPARED 

This  analysis  of  240  arithmetic  and 
social  studies  courses  of  study  and  60 
textbooks,  representing  a  good  sam¬ 
pling  of  materials  used  in  the  primary 
and  intermediate  grades,  gives  con¬ 
vincing  evidence  that  our  elementary- 
schools  are  recognizing  the  impor¬ 
tance  of,  and  are  doing  something 
about,  preparing  the  younger  genera¬ 
tion  for  economic  literacy. 

To  illustrate.  15  business-economic 
objectives  were  mentioned  in  an  ap¬ 
preciable  number  of  the  course  mate¬ 
rials  examined.  The  five  aims  that 
ficcurred  most  frequently  were:  (a) 
some  objective  related  to  social- 
economic  orientation;  (b)  awareness 
of  the  adaptations  demanded  by  an 
increasingly  interdependent  economy; 
(c)  thrift  and  intelligent  money  man¬ 
agement;  (d)  knowledge  of  common 
business  terms  and  practices;  and  (e) 
occupational  orientation. 


Evidence  was  then  sought  to  deter¬ 
mine  the  topics  and  activities  through 
which  these  socio-economic  objectives 
were  being  implemented.  A  careful 
survey  of  more  than  16,000  pages  of 
course  materials  currently  used  in  our 
New  Jersey  elementary  schools  re¬ 
sulted  in  the  tabulation  of  70  business- 
economic  topics  and  activities  found 
in  arithmetic  courses  and  75  items 
from  the  social  studies  courses  of 
study  and  textbooks. 

These  145  topics  and  activities  were 
reorganized  in  light  of  present-day- 
needs  of  our  society  and  opinions  ex¬ 
pressed  by  pre-service  and  in-service 
teachers,  curriculum  specialists,  busi¬ 
nessmen,  and  parents.  From  this  pro¬ 
cedure  99  business  and  economic 
topics  and  activities  evolved,  relating 
to  home  life  and  community  services, 
cost  of  goods  and  services,  concepts 
and  management  of  money,  business 
organization  and  practice,  industries 
and  occupations,  characteristics  of  a 
machine  civilization,  and  conservation 
and  other  economic  information. 


*Dr.  Nanassy  it  an  Associate  Professor  of 
Business  Education  at  the  Paterson  State 
Teachers  College. 
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Economic  Education 
Workshop 

Teachers  interested  in  strength¬ 
ening  their  economic  education 
background  might  consider  attend¬ 
ing  the  Second  Annual  Workshop 
on  Economic  Education  which  will 
be  held  at  Rutgers  University,  July 
12-30.  There  will  be  15  days  of 
stimulating  activities  —  lectures, 
panels,  and  informal  discussions  on 
significant  aspects  of  economics. 

The  workshop  is  sponsored 
jointly  by  the  Rutgers  School  of 
Education  and  the  New  Jersey 
Council  for  Economic  Education, 
and  is  open  to  all  teachers. 

Here  is  an  opportunity  for  teach¬ 
ers  to  explore  how  than  can 
introduce  and  develop  economic 
understandings  in  their  courses,  or 
work  out  a  unit  for  teaching  some 
special  phase  of  economics  in  their 
present  classes. 

Scholarships  covering  all  ex¬ 
penses,  except  travel,  are  available. 
Applications  may  be  made  to  Dean 
Hrary-  C.  Herge,  School  of  Educa¬ 
tion.  Rutgers  University,  New 
Brunswick. 


NEW 


This  list  (which  is  available  from 
the  author)  represents  a  rather  com¬ 
prehensive  outline  of  the  subject 
matter  in  the  area  of  education  for 
economic  concepts  suitable  for  the 
elementary  school.  Although  this  list 
originally  was  not  intended  as  such, 
it  might  well  serve  as  an  outline  or  a 
guide  for  the  development  of  teaching 
units  by  teachers  in  our  elementary 
schools. 

In  another  phase  of  the  study,  opin¬ 
ions  were  elicited  from  109  pre-service 
and  in-service  teachers  concerning  the 
importance  of  the  economic  objectives 
and  topics  and  the  teachers’  compe¬ 
tence  to  teach  the  topics. 

Space  does  not  permit  an  elabora¬ 
tion  of  the  procedures  used  or  giving 
of  detailed  results.  In  summary,  it 
was  the  unanimous  opinion  of  the 
teachers  that  three  of  the  15  business- 
economic  objectives  were  highly  ap¬ 
propriate  for  the  elementary  grades. 
In  fact,  even  the  lowest  objective  on 
the  list  would  be  included  in  the  cur¬ 
riculum  by  at  least  82  per  cent  of  the 
group. 

COMPETENCE  TO  TEACH 

With  respect  to  their  competence  to 
teach  the  business-economic  topics  and 
activities,  an  average  of  34  per  cent 
of  the  elementary  teachers  thought 
they  were  highly  competent;  an  aver¬ 
age  of  58  per  cent  adjudged  their  com¬ 
petency-  as  “fair,”  while  an  average  of 
8  per  cent  indicated  that  they  did  not 
feel  competent  to  teach  these  topics. 

.4s  to  the  teachers’  source  of  prep¬ 
aration.  these  teachers  were  of  the 
opinion  that  a  major  share  of  their 
competence  to  teach  topics  related  to 
the  development  of  business-economic 
concepts  had  resulted  from  their  ex¬ 
periences  of  daily  living.  Specifically, 
they  indicated  their  belief  that  for  57 
per  cent  of  the  topics  their  primary 
source  of  preparation  had  come  from 
everyday  experiences.  These  teachers 
also  indicated  their  belief  that  for  31 
per  cent  of  the  topics  their  primary 
source  of  preparation  had  come  from 
their  college  education,  and  that  for 
the  remaining  12  per  cent,  from  high 
school  and  elementary  school. 

The  need  for  providing  education 
for  economic  concepts  in  the  elemen- 
(Continuei  on  page  369) 
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Art  Education 
The  New  Jersey  Art  Education  Asso¬ 
ciation  will  present  Dr.  Exlwin  Ziegfeld, 
Professor  of  Fine  Arts  and  Head,  De¬ 
partment  of  Fine  and  Industrial  Arts, 


Department  of  Music 

The  Department  of  Music  of  the 
NJEA  will  hold  a  Workshop  at 
the  Hotel  Dennis,  from  Thursday 
evening.  May  20,  until  Saturday  noon. 
May  22,  19^.  The  first  session  under 
the  direction  of  Miss  Agnes  B.  Gor- 
down  of  Phillipsburg,  Program  Chair¬ 
man,  will  be  devoted  to  a  “Buzz  Ses¬ 
sion” — a  chance  to  discuss  from  the 
floor  problems  of  the  selection  of  per¬ 
forming  groups  to  appear  at  state 
meetings,  problems  of  the  All-State 
Chorus,  Orchestra,  and  Band,  func¬ 
tions  of  the  Department  of  Music,  and 
recruitment  of  the  Special  Teacher. 

The  featured  speaker  of  the  Fri¬ 
day  luncheon  will  be  Dr.  Wilton  M. 
Krogman,  professor  of  Physical  An¬ 
thropology  in  the  Graduate  School  of 
Medicine  of  the  University  of  Penn¬ 
sylvania.  At  the  other  general  meet¬ 
ings  the  guest  speakers  will  be  Wil¬ 
liam  H.  Mason,  Jr.,  Superintendent 
of  Morris  County  schools,  and  Louis 
Wersen.  supervisor  of  Music  in  the 
public  schools  of  Philadelphia. 

All  administrators  and  teachers  are 
invited  to  attend. 


GOVERNMENT  EMPLOYEES  INSURANCE  COMPANY  — 
the  leading  preferred-risk  auto  insurer,  offers  its 
services  only  to  Educators  and  Government  Em¬ 
ployees. 

What  this  means  is  that  you  can  save  up  to  30%  from  standard  book 
rates  on  your  annual  automobile  insurance  costs.  You  deal  direaly  with 
the  company  —  no  agents  or  brokers  are  involved. 

In  addition,  you  can  be  assured  of  unexcelled  claim  service  through 
a  nation-wide  network  of  over  500  claims  representatives. 


Jr.  Classical  League 

The  fourth  annual  State  Convention 
of  the  New  Jersey  Jr.  Classical  League 
is  being  held  at  Rutgers,  the  State  Uni¬ 
versity  of  New  Jersey,  on  April  30th. 

Dr.  Mason  W.  Gross,  Provost  and 
Professor  of  Philosophy  at  Rutgers,  is  | 
speaking  on  “The  Habitual  Vision  of  ■ 
Greatness”.  Other  features  of  the  day  • 
include  a  tour  of  the  campu.s.  dinner.  I 
and  an  informal  dance.  I 


PREFERRED  RATES  FOR  PREFERRED  RISKS 


(A  Capitol  Stock  Ceaipoojr  .  .  . 
not  aSilialad  with  U.  S.  Covommowtl 


Lkwernmknt  raMPLO^EES  CortifMMn^ 

GOVHNMINT  KMPLOYItS  INSURANCI  ■UILDIN«.  WASHIM4TON  S,  D.  C. 

BSinqIc 

Married  (No.  of  ChildronI 

Rotidonco  Addroti . . . 

City . 

Locotion  ot  Car . 

I  Toor  I  Mala  I  Modal  t0li..alc. 


Classroom  Teachers 

Reservations  are  still  being  accepted 
for  the  Annual  Spring  Luncheon  of  the 
New  Jersey  Elementary  Classroom 
Teachers  Association.  The  luncheon  is 
to  be  held  at  the  Washington  Crossing 
Inn,  Washington  Crossing,-  Pennsyl¬ 
vania,  on  May  22nd  at  12:30  P.M.  All 
classroom  teachers  and  friends  are  re¬ 
quested  to  make  their  reservations  in 
advance  by  sending  a  check  or  money 


.County. 


Purckoia  Data 


t.  Additional  oparatori  undar  OQa  in  houtahold  at  praiani  tima: 


jbl  ll  car  wiad  in  any  occupation  or  butinatt?  lEacludinf  to  and  from  work)  □  Tat  □  No 

1.  iitimatad  milaafo  during  nait  yaar?. . My  praiant  inturanca  aipirot . / . _ 

4.  Plaaia  land . rata  inquiry  cardt  for  diitribution  to  my  aiiociatai  ||4 


Somerville  Music  Teacher 
Chosen  “Man  of  the  Year” 


Great  for 


going  places! 

NCB 


TRAVELERS 


CHECKS 


You're  on  a  rock-firm  footing  with  Notional 
City  Bonk  Travelers  Checks  whether  en 
route  to  new  countries  or  familiar  places.  If 
you  lose  them  or  they  are  stolen,  your 
money  is  promptly  refunded.  Spendable 
eve'^ywhere,  they're  accepted  like  cash. 
Issued  in  denominotions  of  $’0,  $20,  $50 
ond  $100,  they  cost  only  75<  per  $100. 
Good  until  used  Buy  them  at  your  bank. 


The  best  thing  you  know 
wherever  you  go 


NATIONAL  CITY  BANK 
TRAVELERS  CHECKS 


by  Th«  Nptionol  City  Sonk  of  Now  York 
Moosbor  Eo^orol  Ooposit  Insoronco  Corporotioii 


Claude  E.  Shappelle,  director  of 
instrumental  music  at  Somerville 
High  School,  has  been  selected  by  the 
Chamber  of  Commerce  as  Somerville’s 
"Man  of  the  Year”.  The  honor  was 
unanimously  bestowed  to  Mr.  Shap- 
j)elle  ("’Gus”,  to  those  who  know  him 
I>ersonally)  in  recognition  of  his  16 
years  of  service  to  the  youth  of  the 
community  in  the  field  of  music  and 
general  school  spirit  among  his 
students. 

In  addition  to  his  regular  band,  or¬ 
chestra  and  ensemble  activities,  Gus 
stands  out  as  a  teacher  who  had  aided 
countless  students  to  finance  their 
college  educations  through  their  mu¬ 
sical  abilities,  as  well  as  having  been 
instrumental  in  helping  many  Somer¬ 
ville  students  to  receive  musical  edu¬ 
cations  resulting  in  highly  successful 


Classroom  Teachers 
National  Conference 

Nell  Wilcoxen.  president  of  the 
NEA  Department  of  Classroom  Teach¬ 
ers.  announces  that  the  eleventh  annual 
Classroom  Teachers  National  Confer¬ 
ence  will  be  held  at  the  University  of 
Delaware,  Newark,  Delaware. 

The  conference,  scheduled  for  July 
5-16,  will  be  sponsored  jointly  by  the 
NEADCT  and  the  University  of  Dela¬ 
ware,  with  John  A,  Perkins,  president 
of  the  University  and  Nell  Wilcoxen 
and  Hilda  Maehling.  president  and 
executive  secretary  respectively  of  the 
Department,  acting  as  directors.  The 
program  itself  will  be  developed 
around  the  theme  "Today’s  Teaching — ■ 
Tomorrow’s  World”. 

Further  information  and  registra¬ 
tion  blanks  may  be  secured  by  writing 
to  the  NEA  Department  of  Classroom 
Teachers,  1201  Sixteenth  Street,  N.  W., 
Washington  6,  D.  C. 

New  Teacher  Training 
Program  At  Newark  STC 
And  Rutgers  University 

Beginning  with  the  1954-1955  year 
a  new  program  in  elementary  educa¬ 
tion  will  be  offered  by  New  Jersey 
State  Teachers  College  at  Newark  in 
collaboration  with  Rutgers  University, 
it  was  announced  here  today  by  Dr. 
Eugene  Wilkins,  president  of  NSTC. 

New  Jersey  College  for  Women 
students  who  elect  to  enroll  in  this 
program  will  take  their  freshman, 
sophomore  and  senior  years  at  N.J.C. 
and  their  junior  year  at  Newark  State 
Teachers  College.  Upon  successful 
completion  of  the  four  year  program, 
they  will  receive  a  bachelor  of  science 
degree  and  will  be  eligible  for  a  lim¬ 
ited  certificate  to  teach  in  grades  one 
through  eight  in  New  Jersey.  Upon 
completing  three  years  of  successful 
teaching  in  the  state,  the  teacher  who 
participated  in  this  program  may  have 
her  limited  certificate  made  perma¬ 
nent. 


Linwood  Lion 


tINWOOD 


©WALT  DISNEY  PRODUCTIONS 

World  Richto  Reserved 

Principal  J.  H.  Lipsy  and  the  North 
Brunswick’s  Linwood  School  pupils 
have  something  to  roar  about. 

The  school’s  emblem,  the  Linwood 
Lion,  was  designed  by  none  other 
than  Walt  Disney,  creator  of  Mickey 
Mouse,  Donald  Duck  and  other  car¬ 
toon  characters. 

A  letter  and  the  emblem  were  re¬ 
ceived  from  the  Buena  Vista  Film 
Distributing  Company  of  Burbank, 
Calif.,  a  Disney  Subsidiary,  just  a  few 
days  ago. 

The  quite  friendly  looking  lion  will 
be  made  up  soon  for  transfers,  to  be 
used  on  T-shirts  and  other  emblems 
which  can  be  worn  by  pupils. 

Receipt  of  the  emblem  is  quite  an 
honor  to  the  school. 

Runigon  Students  On  WRTV 

Combining  the  efforts  of  the  admin¬ 
istration,  guidance,  art,  music,  phys¬ 
ical  education,  English,  history,  and 
biology  departments,  students  of 
Rumson  High  School  took  over  opera¬ 
tion  of  WRTV,  Monmouth  County’s 
television  station,  on  the  night  of 
March  26th. 

Working  on  the  “Student  Day” 
plan,  the  Rumson  pupils  prepared  a 
hve  hour  program  of  interviews,  films, 
panel  discussions,  variety  shows,  gym 
exhibitions,  and  science  demonstra¬ 
tions.  Students  also  operated  the 
cameras,  sound  equipment,  control 
board,  and  other  technical  equipment 
of  the  studio. 

Herbert  A.  Korey,  Rumson’s  guid¬ 
ance  director,  supervised  the  produc¬ 
tion. 

It’s  "A  in  Arithmetic”  every  day— 

If  you  choose  to  do  it 
The  Number  Play  Way 

Tka  Oaide  Seek  sad  aiaaiealali** 

a-alana.>  aiar  ka  fracuiad  from 

Littio  Red  School  Houm,  Inc. 

)S  Mtia  Siraal,  Maaaiquaa,  N.  J. 


THE  GINN 
BASIC  READERS 


PHONICS  HELPS  TO  GIVE  POWER  IN 
WORD  RECOGNITION 


In  Ginn  Basic  Readers  the  use  of  phonics  is  an 
intrinsic  part  of  the  teaching  procedure. 

This  phonics  program  is  carefully  graded  and  built 
on  the  words  used  frequently  in  the  readers.  All  im¬ 
portant  phonics  skills  are  presented,  and  through  prac¬ 
tice  the  child  learns  to  apply  them  in  pronouncing 
unfamiliar  words. 

All  the  accepted  methods  of  teaching  word  recognition 
skills  are  utilized  including  configuration,  picture 
clues,  context  clues,  syllabication,  and,  in  the  middle 
and  upper  grades,  the  use  of  the  glossary  and  dic¬ 
tionary. 


GINN  AND  COMPANY 

72  Fifth  Avenue  New  York  II,  N.  Y. 

For  vacation  thrills,  go  Canadian  Pacific 
to  Banff  and  ^ 

Lake  Louise 


Banff  Springs  anrf  Chateau 
Lake  Louise  (40  iniles  away) 
are  your  headquarters  for  fabu¬ 
lous  2-  4-  6-day  all-expense 

tours  ...  as  low  as  $48.)0  to 
$126.50,  exclusive  of  rail  fare. 
Covers  rooms,  meals,  trips  to 
Moraine  Lake,  Great  Divide, 
Emerald  Lake,  other  scenic  spots. 
Ride,  golf,  swim,  dance.  Bask  in 
our  ct>urteous  service. 

See  the  Canadian  Rockies  on 
your  way  to  Banff  and  Lake 
Louise.  Travel  in  comfort  by  air- 
conditioned  Canadian  Pacific 
diesel  train.  Fine  food,  picture- 
window  views,  foam  rubber  beds, 
our  friendly  service. 


■V, 


.'..I 

Xf  *  -  r-'Tt, 


Fof  infofmotion,  t««  your  local  ogoni,  or  Canadian  PociUt- 
offlc«>  in  principal  citiai  in  U.  S.  ond  Canada. 


MAY,  1954 
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TEMPLE  UNIVERSITY 
ANNOUNCES  THE 


44 


TH 


SUMMER  SESSIONS 
FOR  TEACHERS 


Ifcivartity  offari  a  wi4«  Mlcctnn  of  grodwolo 
ond  uodirgroduofo  courtoi  in  ift  Suntmor  Sotsiont  for 
1934.  togntor  Univoraily  focOifior  oro  ovoilablo  fo 
'•ocbon.  Kbool  principoli  ond  tugorintondonh.  H  yoo 
roqgiro  courmi  for  cortificafion,  or  U  you  oro  o  co^b 
dot*  for  o  dogroo.  Tomplo  Univortity  Summor 
SouioiH  oro  Moolly  wdod  lo  your  noodi.  YouD  onioy 
•ponding  o  tooHnor  in  FModoipItio. 

9ro-So«tlo«— SoMioM  Juno  7  to  Juno  23 
togulor  Sottion— SoftioiM  Juno  2B  lo  Augurt  d 
7ool-Soo(ion— Souiom  Augwl  9  lo  Augiol  27 

TEMPLE  UNIVERSITY 

PHILADELPHIA 

Writ#  for  Hio  Tompio  Univonity  liiiiolin  which  IWo 
Iho  comot  lo  bo  offorod  during  Iho  1954  Summor 
Sotrion*.  Addrou  Offico  of  Iho  RogitIror,  Rrood  Si. 
ond  Menlgomory  Avo.,  PhRodoighio  22,  fo. 


CPEA  To  Sponsor  “Review  of  Progress 


Scl 


The  Coordinating  and  Steering  Com¬ 
mittees  of  New  Jersey’s  Cooperative 
Program  in  Educational  Administra¬ 
tion  (CPEIA)  are  ^>onsoring  a  Review 
of  Progress,  which  will  culminate  in  a 
“Review  of  Progress”  Day  at  Rutgers, 
the  State  University,  on  Saturday, 
October  16,  1954. 


Now  See  Latin  America 

l«9islrgtion  Clotos  J«n*  1 

WEST  INDIES — Puerto  Rico,  Domin¬ 
ican  Republic,  Haiti,  Jamaica,  Cuba 
— 2  cr.  July  9-18.  All  expense  cost. 
$395. 

MEXICO — Mexico  City,  Xochimilcho, 
Pyramids,  Puebla,  Oaxaca,  Fortin, 
Cuernavaca,  Taxco,  Acapulco,  Guana¬ 
juato,  etc. — 3  cr.  July  23  -  August  8. 
All  expenses,  $618. 

Trovtl  by  oir  ond  motw.  Crtdilt  moy  bo  usod 
for  dojroof,  cgoivoltnciot,  intromonti,  coftificotion. 
Wrilt  to: 

EDGAR  C.  lYE,  Dir.  luroou  of  Fitid  Stodios 

STATE  TEACHERS  COLLEGE 

Uppor  Montcloir,  N.  J. 


Five  Committees,  reviewing  the  chief 
activities  of  the  Program,  will  report 
to  the  invited  guests  on  that  day  and 
will  make  recommendations  for  the 
future  of  CPEA  in  the  State.  The 
members  of  these  committees  are 
chosen  from  outstanding  educators  of 
the  State,  from  Boards  of  E/lucation, 
from  lay  people,  members  of  the  press, 
legislators,  and  other  interested  people. 
These  committees  will  study  the  records 
of  CPEA,  and  will  talk  with  its  central 
staff,  and  with  participants  in  the  inter¬ 
visitations  sponsored  by  CPEA,  before 
preparing  their  reports. 

It  is  expected  that  leaders  of  educa¬ 
tion  in  the  east  will  serve  as  chairmen 
and  summarizers  of  the  committees’ 
reports  on  October  16,  a  date  which 
has  already  been  cleared  with  other 
important  educational  organizations  of 
the  State.  Further  details  of  the  “Re¬ 
view  of  Progress”  will  be  published  as 
plans  are  completed. 
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The  Fourth  Mental  Measurements  Yearbook  edited  b)  Oscar  K.  Burns 

"Like  its  predecessors.  The  Fourth  Mental  Measurements  Yearbook  is  another  milestone 
in  the  field  of  tests  and  measurements.  Again,  this  encyclopedia  and  buying  guide  is  a 
must  for  test  users."  CsUfomis  Journal  of  Education  Rttearcb. 

THE  GRYPHON  PRESS  •  HIGHLAND  PARK  •  NEW  JERSEY 


Sumer  is  icumen  in^  Lhude  sing  adieu . . . 

You  can  get  vacation  money  from  your  Teachers  Credit  Union. 
Address  it  in  care  of  the  Treasurers  listed  below. 


ATIAITK  CDMTY 
Cloroaco  S.  Sloloi 
Soaior  Nifb  Scbool 
ANoalic  City— 4.NII 

MV«ME 
iooogh  r.  Iloltoo 
1.  r.  teooaoy  ■.  S. 
loyoooi  Ft 

(AMEII 
E.  A.  SmM 

MF  1.  Alb  ft. 

CooiAw  we  4-SN4 

UTE  MY  (OWTY 
Morioa  MooHIt 

c/g  Oty  Sogt.  d  Scb. 

C  R.  CootlbooM  S-AIII 

(EVTIAl  lEIGEII 

Tbowio  Voo  Woloriaf 

IS1  EocIM  Avo. 

Iloib— oib  II  i-rm 

OMEIIAM  CDMTY 
Igigb  V.  lobiotoo 
1.1.  ao.  S.  Dak  looA 

ViaotaaA-7-Sfl4 

EAST  lEKED 
Carl  1.  ftroof 
4D1  Dooflot  ft. 
EoftoMoA  )-nil 

ESSEX  (osan 
lidMiA  CMII 
DA.  oC  EA.  AM.  DM|. 
DtooaAWA-I-TNS 


GAIFIEID-SDDTN  lEIDEa 
Scb.  A,  FolnaAo  Avo. 
SoKMA-fl  7-1D4D 
aDDAIES 
Joba  J.  CroAy 
DoaMroit  Hifb  Scbool 
aobokoa-aD  S-INA 
HDDSaa  CANH 
Tta.  A.  Milloi 
ISA  (oloaMa  Avo. 

Jonoy  CMy-^  4M24 
UEICEI  CDMTY 
loraarA  Nofboi 
aooMltoa  Tory,  aifb  Scbool 
Tioaloa  ID-1-4DD7 
MDaMUTR  CDMTY 
Herein  B  SbwMtn 
SD7  looA  ft. 

AMry  Paik-I-IAll 
UDMIS  CDMTY 
JaaMt  A.  Alloa 
ai|h  Scbool 
Darrislovni— 4-lSDD 
DEWAir 
GofloaA  a.  Saiilh 
EaM  SMo  Hifb  Scb. 
Hovroik-AU  2-I32S 
aDITHEIN  HIDDIESEX  CDMTr 
Morris  H.  Viloor 
Groaaaor  School 
Forth  AoMoy  I  DAD 
PASSAIC  CDMTY 
Ckas.  D.  DHbovso 
loaai  JD2,  A4  HaoHlIoa  ft. 
Potonao— SM  2-4042 


SOMERSET  CDMTY 
Mrs.  Horriol  M.  Hovot 
9  Prospoct  ft. 

Soawrvillo— D4I3S 

SODTNERa  MIDOIESEX  CDMTY 
NorolA  W.  Siroots 
IIS  Koasioftoa  Avo. 
Plo(aaolA-4-54fS 

TEAHECK 

Mn.  Mao  M.  Donckorortk 
Hifb  School 
Toaaock-7-2412 

TREHTM 
A.  E.  Scbaooof 
Caatral  Nifb  School 
Troalaa-2-NS4 

UNIM  CDMTY 

1A  litKola  Avo.  East 
Rosalia  Park— CH  S-DI7S 

WEST  NIISM 
A.  a.  Pooroll 

7AI  Elai  ft. 

Arliafloa— IE  ^24M 

WEST  ORANGE 

Darolky  Rabortsoa 
Wost  Droafo  Nifb  Scbool 
Watt  Oraafo  OR  4-24S4 

*AII  aicagl  *  ara  laAoral  croAH 
vaiOBS. 


Exchange  Teachers 

The  Exchange  Teachers  Executive 
Committee  would  like  the  correct  ad¬ 
dresses  of  all  past  and  present  New 
Jersey  exchange  teachers.  Increased 
activity  among  exchange  teachers  has 
followed  the  organizational  meeting 
which  was  held  at  Atlantic  City  in 
November. 

If  you  have  been  on  exchange  to 
any  country  abroad  or  Canada,  please 
send  your  name,  address,'  and  place 
of  exchange  to  the  group  secretary, 
Doris  Dobbins.  2.5  E.  7th  Street.  Flor¬ 
ence.  N.  J. 


Audry  Cooper  Wins 
Rome  Scholarship 

Audry  Cooper,  Latin  teacher  in  the 
Regional  H.  S.,  Penns  Grove,  for  the 
past  twenty  years,  is  this  year’s  recipi¬ 
ent  of  the  Rome  Scholarship,  an  an¬ 
nual  award  made  by  the  New  Jersey 
Classical  Association.  Miss  Cooper 
will  sail  for  Italy  in  June  to  spend 
six  weeks  studying  at  the  American 
Academy  in  Rome,  after  which  she 
plans  to  travel  in  France  and  Switzer¬ 
land. 


Teacher  Shortage 

(Continued  from  Page  .3681 
The  issuance  of  substandard  emer¬ 
gency  and  provisional  certificates  con¬ 
tinues  to  increase;  .596  more  were 
issued  and  renewed  in  19.5.5-54  than 
during  the  previous  year. 

Approximately  100,000  school  chil¬ 
dren  in  New  Jersey  have  teachers 
with  less  than  standard  professional 
training. 
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Schools  Educate  For 
Economic  Competence 

(Continued  from  page  364) 
tary  grades  has  been  established. 
Judging  from  typical  courses  of  study 
and  textbooks,  the  elementary  cur¬ 
riculum  offers  many  opportunities  for 
significant  economic  learnings.  It  is 
obvious  that  the  effectiveness  of  edu¬ 
cation  for  economic  competence  in  the 
elementary  schools  is  largely  depend¬ 
ent  upon  the  teachers  in  those  schools. 

It  therefore  behooves  every  teacher 
to  be  economically  competent  for  two 
'  reason:  (a)  In  order  that  he  might 
act  wisely  in  regard  to  economic  ques¬ 
tions.  both  personal  and  public;  and 
(b)  so  that  he  can  assume  his  respon¬ 
sibility  in  helping  to  guide  his  stu¬ 
dents  in  the  development  of  their  basic 
economic  concepts. 


^ourd  .  .  . 

for  the  Asking 

Factual,  informative  booklets  for 
classroom  or  personal  use  are  available 
from  Review  advertisers.  Vacation  at¬ 
tractions  for  this  sununer  are  also  listed. 
Always  use  the  advertiser’s  own  coupons 
for  quick  response.  The  coupon  below 
will  help  you  secure  material  from  the 
Arms  whose  facilities  you  wish  to  con¬ 
sider. 

26b.  French  National  Railroads:  25-page 
booklet  on  France. 

43b.  National  City  Bank:  “The  Traveler’s 
Friend” — a  24-page  booklet  of  hints 
for  the  traveler.  Includes  dollar  ex¬ 
change  values  and  time  changes  all 
over  the  world,  equivalents  in 
weights  and  measures,  space  for 
itinerary,  record  of  expenses  and 
suggestions  on  gratuities. 

55b.  Sita:  Folder  for  1954  tours  to 
Europe,  Around  the  World,  Mexico, 
South  America.  Orient  and  the 
West 

86b.  LACS  A:  Helpful  information  about 
colorful  Ck»ta  Rica,  our  truly 
democratic  “good  neighbor”  coun¬ 
try  Just  this  side  of  the  Panama 
Canal  2Sone.  Descriptive  color  bro¬ 
chures  deal  with  how  to  go.  where 
to  stay,  etc. 

87b.  Wisconsin  A  Mkhifan  8.  S.  Com¬ 
pany:  “Across  Lake  Michigan  by 
8.8.  Milwaukee  Clipper” — an  illus¬ 
trated  folder  telling  how  you  can 
take  your  auto  across  Lake  Michi¬ 
gan  between  Milwaukee.  Wisconsin, 
and  Muskegon.  Michigan,  to  enjoy 
a  six-hour  cruise  and  eliminate 
240  miles  of  congested  driving. 
101b.  Greyhound  Lines:  Pleasure  Map  of 
America  in  full  color,  features  pre¬ 
planned  vacations  all  over  the  U8A. 
Canada.  Alaska,  Mexico  and  Cuba. 
Unfolds  to  size  37'  x  18”,  making  an 
attractive  wall  display. 


ENJOYABLE  LEARNING  EXPERIENCE 

A  suggestion  we  hope  you  find  interesting  and  useful 


Have  a  Hat  Party 

Hero’s  a  way  to  make  litorahiro  and  history  come  alive.  All  you 
nood  for  oquipmont  to  roprosont  fictional  or  historic  personage  is  ckaroctorislic 
headgear  which  is  easily  concocted  by  your  class. 


You  might  begin  with  interesting 
invitation,  u.sing  the  Mad  Hatter 
or  Duchess  whose  “hats”  /f/ice  in 
IVonderland  has  made  famous.  Or 
space-helmets  if  you’re  studying  the 
M(X)n.  Or  in  the  light  of  today’s 
history,  a  fez,  crown,  Homburg, 
turban,  etc. 

Party  could  be  a  “tea,”  a  meeting 
or  actually  a  party.  Everyone  wears 
hat  and  acts  the  part. 


Choose  a  theme  based  on  class  read¬ 
ing  or  project.  Or  let  each  member 
of  class  select  a  personage  and  be 
prepared  to  talk  on  whom  he  or 
she  represents  without  using  the 
name — and  class  has  to  “guess.” 

Naturally,  face  and  hair  help  to  add 
interest.  If  you  care  to  go  in  for 
these  embellishments,  all  you  need 
is,  perhaps,  eyeglasses,  wig,  beard, 
make-up,  collar,  etc. 


WHOLESOME.  DELICIOUS  AND  SATISFYING  is  tho 
simpio,  inoxpensive  treat  of  Wrigloy's  Spearmint  Gum. 
Tho  natural  chewing  helps  keep  teeth  clean  and 
eases  tension.  Enjoy  daily.  Millions  do. 


State  Teachers  Magazines.  Inc.  1953-54 

307  N.  Michigan  Avenue 
Chicago  1,  Illinois 

Please  have  sent  to  me  the  items  indicated  in  the  space  below.  Orders  on 
this  coupon  will  be  accepted  only  through  June  30.  1954. 

26b.  43b.  .5.5b.  86b.  87h.  101b. 

Name .  Subject .  Grade . 

School  Name  . 

School  Address . 

City . State . 

Enrollment:  Boys . . .  Girls . 


HAY.  1*54 


NJEA  Innurance  Plan 
In  155  School  Systems 

A  recent  report  from  the  Washing¬ 
ton  National  Insurance  Company 
point*!  up  the  progress  of  the  NJEA 
approved  Group  Health  and  Accident 
Insurance  Plan.  The  Plan,  which  was 
instituted  by  the  Association  one  year 
ago.  is  made  available  to  teachers  by 
the  installation  of  the  Plan  within  a 
particular  school  system.  Over  155 
school  systems  have  already  had  the 
Plan  installed.  (The  company  in¬ 
forms  us  that  a  complete  list  of  these 
groups  is  available  upon  request.) 

Although  there  is  no  certain  per¬ 
centage  of  enrollment  necessary  to 
make  the  Plan  operative  (if  a  set 
piocedure  is  followed  in  the  installa¬ 
tion  of  the  Plan),  in  very  few  in¬ 
stances  has  the  enrollment  fallen  be¬ 
low  60%.  In  well  over  half  of  these 
groups  the  enrollment  is  over  65%, 
and  in  some  groups  it  varies  between 
90-100%.  It  should  also  be  noted 
that  the  Plan  has  been  a  stimulus  to 
NJEA  membership,  indicating  the 
value  of  another  NJEA  service  to  New 
Jersey  teachers. 

Inquiries  have  been  received  from 
various  groups  relative  to  the  eligibil¬ 
ity  of  secretarial  and  clerical  em- 
pbnees.  These  j)ersons  may  enroll 
in  the  Plan,  as  a  number  have  already 
done,  if  they  belong  to  the  NJEA  or 
join  as  an  associate  member. 

Accidents  and  illnesses  do  not 
always  hap|)en  to  the  other  fellow,  as 
statistics  reveal  that  four  out  of  five 
teachers  will  be  sick  this  year.  One  in 
seven  will  have  illnesses  lasting  more 
than  thirty  days.  Washington  Na¬ 
tional  has  a  special  Teacher  Group 
Office  in  Trenton,  from  which  claim 
payments  are  promptly  made,  usually 
within  18  hours.  According  to  An- 
thoiu  Lankford.  Assistant  Supervisor. 
■‘This  office  is  set  up  to  give  the  tvpe 
of  service  to  which  our  insured  NJEA 
members  are  entitled.  W'e  believe  that 
our  service  will  justify  the  confidence 
which  you  have  placed  in  our  com¬ 
pany." 

Significant  to  the  NJEA  Plan  is 
that  it  is  one  of  the  group  health  and 
accident  plans  being  underwritten  in 
which  benefits  for  the  same  illness  (a 
heart  condition,  nervous  disorder, 
cancerous  growth,  tuberculosis,  etc.) 
extend  for  two  years.  Also,  an  indi¬ 
vidual's  protection  through  the  NJEA 
Plan  is  non-cancellable  and  guaran¬ 
teed  renewable  as  long  as  the  insured 
is  employed,  an  active  member  of 
NJEA.  and  the  Group  Plan  remains 
in  force. 


Fly  t&  CelotM,  UnyxHbd 


Wh«n  you  fly  LACSA  to  booutiful,  truly 
domecrotlc  Cotta  Rico,  you  con  vitit 
Havana,  Managua,  and  Panama  at 
woll  at  San  Joto— at  NO  EXTRA  FARE! 


LACSA  offort  fattott  flightt,  diroct 
torvico,  and  lowott  touritt  farot  — 
$•«  ono  way,  9171  round  trip,  from 
Miami.  Farot,  of  courto,  plut  toa. 


For  complote  information 
writo  Miami  offkol 


•••«  nth 

field  for 

F  '  exploration 


THE  COSTA  RICAN  AIRLINE 

of  Pan  Amoricon  Airwoys 
2  Biftcoyno  Blvd.  MIAMI,  Florida  S 

SEE  YOUR  TRAVEL  AGENT  NOW ! 


Shaw  Finger- 
Paint,  the  original  finger-paint 
created  by  Ruth  Faison  Shaw, 
is  now  an  important  medium 
for  every  age,  for  both  c’-aft 
and  creative  art  purposes.  As 
students  progress,  they  find  it 
a  rich  field  for  experiment,  by 
using  brushes  or  a  squeegee, 
daubing  with  sponges  or  string, 
and  making  prints. 

A  fascinating  new  folder, 
“Let’s  Explore”  is  yours  for  the 
asking.  For  a  free  copy,  write 
Dept.  ST  4. 


ENJOY  SUMMER  SCHOOL 

ON 

LONG  ISLAND  SOUND 

June  28— July  30 
August  2-August  20 
August  2-September  3 

EDUCATION 


VI  orknhopH  in : 

Juvenile  Delinquency 
Readinit 

Curriculum  Uevelopnienl 
Interirroup  Relations 
Seminars  in  s 

Elementary  Education 
Secondary  Education 
Educational  Radio  and  TV 
Other  Graduate  and 
llndergraduate  Program* 


A  Teacher’s  Dream  Come  True 

How  would  you  like  to  save  all  the 
lime  you  now  spend  hiiuring  grades? 

THE  E-Z  GRADER 

will  do  just  that  for  you. 

This  wonderful,  new  slide-chart  completely  elim¬ 
inates  cakulation  in  determining  grades  precisely 
and  instantaneously. 

Yours  for  $1.00  Postpaid 

Delightful  Satisfaction  Guaranteed 


Salt  water  activities 
Pops  concerts 

Ramnm  Festival— New  England's 
biggest  pageant 
Summer  theatres 

Residence  Halls  near  Ixtng  Island 
Sound  Reaches 
Write  for  Study  By  The  Sea 
for  full  information 
Director  of  the  Summer  Session 


THE  E-Z  SIADEI  COMPANY 

300)  (aiydas  lead,  Ctawlasd  II,  Okie 

Lint  lasts: 

flaoM  sand  The  E-Z  Srodw  irsisidialaly. 
llodly  tscIsM  tl.OO 

Nome  . 

Addrtss  . 


(xmneetieut 


Bridgeport 


A  new  catalog  of  unusual  record-  dealing  with  juvenile  deliquents  and 
ings  in  the  held  of  language,  arts,  allied  subjects.  Particularly  valuable 
drama  and  history.  Also  of  himstrips  for  classes  in  guidance,  mental  health 
in  various  educational  areas.  and  psychology.  Write  for  further 

Cataloc:  Films  of  the  Nations  Distrlbu-  details, 
tors,  Inc.,  62  West  45th  Street,  New  Educational:  National  Education  Asso- 
York  19,  N.  Y.  elation.  Press  and  Radio  Division,  1201 

A  new  film  catalog  containing  a  Sixteenth  Street,  N.W.,  Washington, 
number  of  fine  films  on  foreign  coun-  D.  C. 

tries  as  well  as  the  United  Stales.  A  series  of  dramatic  radio  record- 

RECORDS  educational  problems.  Each 

Educational:  Center  for  Mass  Communi*  double  faced  record  contains  two  ISj/j 
cations,  Columbia  University  Press,  minute  programs  which  are  suitable 
1125  Amsterdam  Avenue,  New  York  for  teachers  meeting,  PTA  groups, 
25,  N.  Y.  boards  of  education  meeting  and  civic 

Radio  transcriptions  on  problems  organizations.  Write  for  full  details. 


By  DR.  ARNOLD  W.  REITZE 
Principal,  P.  S.  No.  8,  Jersey  City 

FILMS 

Beaver  Valley:  Association  Films,  Broad 
&  Elm,  Ridgefield,  N.  J. 

The  Academy  Award  Winning 
True-Life  Adventure  Film  by  Walt 
Disney  is  now  available  on  16  mm 
film.  This  film  is  probably  the  most 
]>opuIar  of  the  Walt  Disney  docu¬ 
mentary  nature  films  and  suited  to  any 
audience,  but  particularly  for  school 
])upils. 

At  This  Moment:  Association  Films. 
Broad  &  Elm.  Ridgefield.  N.  J. 

A  new  color  film  on  the  story  of 
modem  railroad  progress  available 
without  charge.  Shows  how  the  rail- 
vnads  serve  our  country  every  moment 
of  the  day  and  night. 

FILMSTRIPS 

Birds — How  They  Live  and  Help  Vs: 
Society  for  Visual  Education,  1345 
Diversey  Parkway,  Chicago  14,  Illinois 
An  excellent  s«*ries  of  full  color  film¬ 
strips  by  Mrs.  Allan  1).  Cruikshank, 
noted  ornithologist  and  bird  photogra¬ 
pher  of  bird  life  in  North  America. 
Suitable  for  any  groups  studying  bird 
life  as  well  as  for  art  classes  interested 
in  drawing  birds.  The  series  of  five 
filmstrips  sells  for  $23.7.S  or  indi¬ 
vidual  filmstrips  are  available  at  $5.00. 
Sugar  Through  The  Ages:  Audio-Visual 
Associates,  Box  243,  Bronxville,  N.  Y. 
The  story  of  sugar  interestingly 
told  against  an  historic  background 
from  prehistoric  times  to  the  present. 
This  filmstrip  may  be  obtained  with¬ 
out  cost  and  retained  bv  those  schools 
which  maintain  an  audio-visual  aids 
library  and  are  willing  to  complete  a 
brief  report  on  the  use  of  the  filmstrip. 
PUBLICATIONS 

AV  Instructional  Materials  Center:  Na¬ 
tional  Education  Association,  Dept. 
AV  Instruction,  Washington,  D.  C. 
An  excellent  lw>oklet  covering  the 
establishing  of  an  AV  Instructional 
Materials  Center  bast'd  on  a  study  of 
the  best  current  practice  of  today. 
It  is  well  illustrated  with  photographs 
and  diagrams  of  well  planned  rooms 
to  fit  varying  conditions  and  needs. 
This  booklet  is  one  of  a  series  sent  to 
NEA  Department  of  AV  Instruction 
members  as  part  of  their  dues  or  it 
may  be  purchased  for  $1.00. 

Catalog:  Educational  Services,  1730  Eye 
Street,  N.W.,  Washington  8,  D.  C. 


ROBERTS  BROS.  INC 


5115  ROUTE  38 
PENNSAUKEN,  NEW  JERSEY 


Look  to  your  Ampro  Audio  Visual 
Doolor  for  profossional  eounsol  ro> 
gording  your  school's  AV  program. 
Ho  has  ovailablo  now  products, 
now  tochniquos  to  aid  both  faculty 
and  students.  Bo  sure  to  soo  and 
hoar  the  Super  Stylist *10  and 
Super  Stylist-12  motion  picture 
projectors  . . .  and  the  groat  now 
^  tape  recorder  models— 

Celebrity  and  Hl-R.  Each 

I  the  hood  of  its  classi 

Ampro  Corporation, 
Chicogo  18,  Illinois 


-SUMMER- 
AT  HOME  &  ABROAD 

JERSEY  CITY  STC 

Jersey  City  State  Teachers  College 
offers  four  separate  summer  school 
programs  to  four  rrapective  groups  in 
1954. 

For  those  sophomores  in  the  college 
who  desire  to  accelerate  their  prep¬ 
aration,  Elducational  Psychology,  and 
for  those  accelerating  juniors,  World 
Literature  will  be  available  from  June 
14  to  August  6,  in  addition  to  General 
Biology  II  and  Geography  of  the  East¬ 
ern  Hemisphere  for  both  groups. 

For  liberal  arts  graduates  a  six- 
«  redit  workshop  in  Teaching  in  the 
Elementary  School  from  June  29  to 
August  11  will  prepare  them  for  pro¬ 
visional  certification  to  teach  in  the 
**lementary  grades  one  through  eight. 
A  group  of  fourth  grade  pupils  will 
attend  the  demonstration  school  and 
provide  practical  experience  for  the 
students. 

The  summer  school  set-up  for  pro- 
\isional  certification  and  In-Service 
teachers  will  run  for  two  three-week 
periods:  first  from  June  29-July  20: 
second  from  Julv  21  to  August  11. 
1954. 

During  the  first  three-week  period 
Child  Growth  and  Development.  Read¬ 
ing  in  the  Elementary  School,  Cur¬ 
riculum  in  the  Elementary  School. 
Children’s  Literature.  Contemporary 
World  Problems.  Social  Studies  in  the 


The  summer  session  at  Paterson  is 
primarily  for  in-service  teachers  in 
elementary  schools,  who  are  matricu¬ 
lated  for  the  B.S.  Degree,  or  who  are 
seeking  the  renewal  of  provisional  cer¬ 
tificates.  A  number  of  courses  are 
also  available  for  college  students  who 
need  to  make  up  work,  or  who  wish 
to  accelerate  their  programs. 

A  number  of  new  features  will  be 
introduced  during  the  summer  session. 
Two  non-credit  courses  for  high 
school  graduates  to  help  them  prepare 
for  the  first  year  of  college  are  listed, 
one  in  “Preparatory  Mathematics”, 
and  the  other  in  “Improvement  of 
Reading,  Study  Skills,  and  English”. 
Another  new  course  is  a  one-week 
workshop  for  PTA  officials.  During 
the  first  short  session,  the  first  part 
of  the  “Contemporary  Metropolitan 
Community — A  Field  Study  Course” 
will  be  featured.  “The  Seminar  in 
Elementary  Elducation”  for  college 
graduates  who  wish  to  teach  in  the 
elementary  school  next  September, 
will  again  be  offered. 

As  an  integral  part  of  the  summer 
session  there  will  be  a  playschool  for 
children  from  three  to  eleven  years  of 
age,  whose  parents  are  enrolled  in  the 
summer  session.  The  school  will  be 
under  the  direction  of  certified  teach¬ 
ers.  and  will  provide  a  service  to  sum¬ 
mer  school  students  who  are  respon¬ 
sible  for  children,  and  will  also  con¬ 
stitute  a  laboratorv  and  demonstration 
center  for  the  enrichment  of  profes¬ 
sional  eourses  in  education. 


SAL/BCKG 
VIENNA,  GENEVA 

Mrs.  Beatrice  Barker,  Trenton  State 
I'eachers  College,  will  take  a  group 
of  teachers  on  her  annual  Travel-Resi¬ 
dence  Tour  of  Europe  in  June.  Mrs. 
Barker  has  organized  and  conducted 
Summer  European  Tours  for  several 
years  and  is  thoroughly  familiar  with 
Europe  and  European  travel. 

This  year  the  group  will  visit  the 
popular  routes  and  also  be  in  resi¬ 
dence  from  July  26  to  August  14  in 
Salzburg,  Austria.  Some  members 
have  planned  to  follow  courses  at  the 
Mozarteum  Academy  of  Music  and 
Art,  others  will  make  Salzburg  their 
headquarters  for  visits  into  the  Alpine 
country  and  to  Vienna,  Geneva,  Inns¬ 
bruck  and  other  spots.  The  member¬ 
ship  is  limited  and  those  who  are  in¬ 
terested  should  make  application 
early. 


The  CRUSADE  SERVKE  informs 
YOU  where  the  best  TEACHING 
POSITIONS  are  .  .  . 

when  they  will  he  open  •  •  •  the  Mslsry  reaft 
.  .  .  tt'heei  to  cootoct  .  .  .  ead  other  tdfol 
iaformetioa  you  aeod  to  ohtaia  the  ofyortaaity 
YOU  waat,  where  ead  whea  YOU  waat  it. 
Haadredt  ol  actaal  teachiag  poeitioae  (tab- 
■itted  by  school  oftcialt)  ia  the  U.  S.  (alto 
foreiga),  taaiaMr  o^^rtaaitiee,  aad  gradaate 
astistaatthi^  are  ^ablithod  20  titm—  a  year. 
There  are  NO<FEES  for  these  positioas.  Spe¬ 
cial  Trial  Sabecriptioa  of  4  issaes  '  aaly  $1.00. 
Sabscribe  To-day  t 

CRUSADE  —  TIm  PUim.  Ohio 


Elementary  School  will  be  offered. 

Language  Arts.  Speech  Correction. 
School  and  Community  Health  Prob¬ 
lems.  Piano  I.  Music  Appreciation, 
and  Geography  of  the  Western  Hem¬ 
isphere  will  constitute  the  courses 
offered  during  the  second  period. 

«  «  • 

PATERSON  STC 
The  Paterson  State  Teachers  Col¬ 
lege  will  offer  approximately  thirty 
courses  in  the  summer  session,  which 
is  scheduled  for  June  28  through  Aug¬ 
ust  11.  The  summer  session  will  be 
divided  into  two  terms.  Several  courses 
will  be  offered  in  the  first  term  of 
three  weeks,  and  another  group  of 
courses  in  the  second  term  of  three 
weeks.  The  majority  of  courses  will 
run  through  the  entire  six-weeks 
period. 


ARIZONA  PLACEMENT  AGENCY 

1540  W.  JMfsrw  StrMt 
PtMMia,  AriiMM 

SarvMg  ArteMia  and  Hm  great  aaeriiwaat 
“la  Hm  Valley  a#  Hm  Saa“ 
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When  teacher  $  want  better  po»ition»  .  .  . 

When  tchooh  want  better  teachers 


Churte*  J.  Strahm,  Pre*.  C.  Edtcmrd  MeCom—y,  Mgr. 

Mtmtrr  Ssiiotkt/  Aiiocutton  of  Ttsebtfi'  AgtruUt 


THE  EASTERN  TEACHERS*  AGENCY 

2Et  SUNRISE  HIGHWAY  ROCKVILLE  CENTRE  LONG  ISLAND.  N.  Y. 

Excellent  Elementary,  Secondary  and  Administrative  positions  at  Top  Salaries  available 
for  Sept.  1954  Elastem  States  —  New  York  State  and  especially  on  Long  Island. 

Memb*t  N.A.T.A.  13th  Year  Wriit  for  Form 


THE  FISK  TEACHERS  AGENCY 

61 7-1 1  Witharspaan  OMg.  PHILADELPHIA  Walnut  and  Junipa*  Sts 

Ws  effsr  sxcsptianslly  sKsetivs  plscsmenf  ssrvics  in  the  public  schools  of 
Esstsm  Psnnsyivsnis,  New  Jsrtay  end  Delswsre.  Now  is  the  timo  to  enroll. 

I  5-1745  _  r  ,  R  P.  Msloocy 

Kioastev  '  5-1746  Ftrsontl  Ducnmtnttt»t  Strict  p  Mslooey,  Jr.  (NatMCvet 


